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Abstract

THE MAKING OF A MEKRANOTI CHIEF:
THE PSYCHOLOGICAL AND SOCIAL DETERMINANTS OF
LEADERSHIP IN A NATIVE SOUTH AMERICAN SOCIETY

by

Dennis Werner

Adviser: Carol R. Ember

Understanding the nature of leadership in a non-

stratified setting is central to many debates in
political anthropology. But to date, no one has’

tested basic 1deas about politlcal 1nfluence in

simpler societies. In this study I use quantltative

data collected among the Mekranotl-Kayapé Indians of

- - -
~ Lo,

Central Brazil to examine a number of 1deas about how

people acquire or malntain leadership positlons.

A look at both the_soc1al ties and psychological

characteristi¢s of Mekranoti leaders accomplishes a

number of thecretical goals.

First, a comparison of Mekranoti leaders. Wlth

leaders-from the United States and other stratified

SOCletleS glves a better perspective on cross-cultural

I ke Sle o

differences and 51m11ar1t1es. EVidence ﬁrom"tnis study

B R R R S

suggests that leaders share many common characterlstics T

PR ens _V— . = ™ B

in vastly dlfferent 51tuatlons._ But there ‘are also a

ufew important differences. For example, 1n the United
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States and cther stratified societies leaders are gen-
erallf wealthier than their followers. But among the
Mekranoti, leaders are generally poorer.

A second question concernsra popular picture

ébout the distribution of leadeféhip positions in
simpler societies. According to_Rried, "egalitarian5
leaders exercise influence only in their particular areas
of eXpertise. Different kinds‘of tasks require dif-
ferent people to-act as leaderg. The Mekranoti data do
not support this picture of leadership. Instead,
correlations show that the same "renaissance men"
generally lead in most areas of Mekranoti life.

A third question asks how older people come to
,gxercise influence. One hypothesis sees the accumulation
of wealth or economic control throughout one's years as
the main reason-for gerontocrady. Another view emphasizes -
the build-up of a political foliowing in the form of |
offspring or affines. And a thirxd Qiew stresses the
acquisition of knowledge and expertisé. Correlationail
and bath analyses of Mekranoti data show that thg
" build-up of knowledge--especialiy‘knowledge of ceremonies—- - - -

. best accounts for the leadership advantage of Mekranoti - -

elders. - T ' | ' ‘ .

- =~ . The reasons for the influence advantage of men over

' women in Mekranoti society provide a fourth focus for =

this thesis. "Beginning with arguments about basic - - — -

—differences between the sexes, I note that certéin_w”

- - n e e . T e

maler traits-—greater height, more aggressiveness, and
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vi
fewer child-care burdens--2are characteristic of both male

and female leaders among the Mekranoti. I attempt to

clarify th these traits are related to leadership. Noné

of the explanations for the lzadership advantage given by

height fit the Mekranoti data. Aggressiveness seems to be

important primarily because of warfare. And, at least in

part, child-care burdens seem to detract from influence

because of the inability of women to build up friendship

ties while preoccupied with children. Arguments ébout

economic contributions or con?rol are not supported by

the data. -
Finally, noting that the chief's male descendants have

a leadership advantage over other Mekranoti, I examine

various explanations for this de facto leadership inherite— .

ance. One view stresses the role of economic redistribution.

Another attachés importance to the avoiding of factionalism._

upon leadership succession. S£i11 other views give v'

weight to the leadership skills or personality tré%ts

learned from one's parents. Finally, one view underlines .. __

the importance of transient visitors who prefer to limit

their dealings to one family that -they can trust (the~N f;:m)fi

chief's family) while working w1th1n the community.~ It w.~~w-d

was this latter view with its empha51s on ";ulture o

brokers" that received most support. I diséﬁss scmerof R

the 1mp11catlons of thls finding, for thedrles of ranklng

and long distance trade. 3 . ' o T

This study concludes with various 1mp11catlons of

- the flndlngs and suggestlons for future research.jf*;i;"
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PREFACE

It was in the aftermath of Watergate that I
first envisioned a project about leadership. I
had always suspected that the "wrong" people made it .
to the top in-our society, and scandals about United
States leaders fed my cynicism. I wondered if other
kinds of leadership were humanl? possible. Anthro=-
pological aocounts of siﬁpler cultures gave the
impression that there were, indeed, places in the
world where the "right" people served as leaders.
I wanted to check this out myself.

When a grant came through for Daniel R. Gross
to head a field project among Central Brazilian
Indian societies, I jumped at the chance to participate.
Besides working for Dan's project on ecology, I
also hadrthe opportunity to foliow my own interests.
I brought along a research proposal I nad prepared
in a stimulating course on research methods given‘ T T

by Carol R Ember. ‘The- proposal needed a lot- of ~£' - b_}‘

+_

revisions, but it dld provide a clear idea of the‘i

Xinds of data 1 would need, and of how to collect«-;q;— ——

it.

In the middle of February, 1976 I left on a . -

plane for Brasilia with two colleagues from the T S

Graduate Center of C U N.Y., Madeline Ritter, and ,i“;_,

o

Nancy Flowers.- We met Dan Gross at- the airoort ina-f;;ﬁa;:g"

g ———— oS
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Brasflia. Dan had been serving as Visiting Professor
at the University of Brasilia, and had set himself
up in a huge apartment in the city. We all moved
in;o,this apartment while awaiting permits from the
Brazilian government to study Indians. Our stay
with Dan and his family was both pleasant and _
rewarding. During this time, Dan, Méddy, Nancy and
I talked extensively about our projects, focussed
our ideas, and dréw up protocols to use in the field.
Since Maddy, Nancy and I were going to different
groups of Indians, this time spent at standardizing
field routines proved indispensable to our research

design. — ST

When I finally departed for the Mekranoti village,

I was apprehensive, but' felt well prepared. Gustaaf

Verswijver, a Belgian anthropologist who had previously

spent several months with the Mekranoti, helped me
settle in. On leaving the field for 'the last time

in June, 1977, I felt I had accomplished as much

“as I could hope for. I needed dnly to return to

and to write up'resulté. - My stay in Brazil had been

both.enjoyable, and fruitful. — &, ..
< N

of people.-.I could not adequately thank everyone who

- ’ . - - &

:}iﬁiThis”théSis,4one of the productstof thétffieldwork

~ ‘experience,-required the assistance of a large number :: -



prov1ded me w1th basic censuses and other lnformatlon.

helped me at different points. But I would like to
acknowledge those who have been especialiy instrumental
in seeing me through to the Ph.D. degree.

First, my intellectual development owes a great
deal to Professors Carol R. Emker and Daniel R. Gross.
The clarity ana rigor with which they address important
issues has madevme appreciate the real value of social
science research. 2and their inspired teaching and
warm receptiviﬁy to students has encouraged me in the
pursuit of an academic career. They have been
supremely helpful throughout my dissertation research.

I would also like to thark the other members
of my doctoral committee, Daniel G. Betes, and Robert
A. LeVine, for their many helpful suggestions. Madeline
Ritter and Nancy Flowers, also, were extremely encouraging
and helpful throughout my studies.

A few other people also helped me with specific

parts of my dissertation. Dr. Horst Stipp’gavei;

indispensable advice on statistics., Judlth Berman -
--served as a second coder for personallty and leadershlp

>var1ables. - And - Robert Lucero deserves credlt for--—~ N

whatever felicity of style I managed to ach1eve.3 I

- I am also indebted to numerous people who helped

'“me”in the field. Gustaaf Verswijver assfstea-meeWith

the practlcalltles of fieldwork among the Mekranotl, ‘and, e

Provxded 1ntellectual stlmulatlon. He graciously




"throughout all aspects of my fleldwork ;_,“‘”'ff T
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Ruth Thomson; Kathy Jefferson, and Micky Stout gave
me linguisticvmatefials to help me learn Kayapd, and
offered interesfing anecdotes about Mekrancti society.
I also received help from Raimundo Amaral, . Sr.
Guilherme, and José Negri while staying among the
Mekranoti.

In Brasilia, Sil&de Gross and Zefa were wonderfully
hospitabie during.my residence with the Gross family.
Numerous anthropologists in Brazil also helped me in
different ways. I thank especially my colleague, Francisca
Leoi, George Zarur, Roberto Cardoso de Oliveira, Delvair
Montagher Melatti, JGlio Cesar Melatti, Lux Vvidal,

Alcida Ramos, Kenneth Taylor, Anthony Seeger, and
Rogque de Barros Laraia. Robert Carneiro offered me
valuable advice before I 1left for Brazil.

Finally, I must thank the Mekranoti for their
generous and amiable treatment of me during my stay
in their village. ?ykatire with his keen intelligence
and dellghtful humor was an 1ndlspensable 1nformant.
Bebgogoti helped me with my relations with the rest of -
the v1llage, and prov1ded lmportant 1nformat10n aboutv -
Mekranotl history. Bepkun and Ajo falthfully helped Aé-~~
with the sinfully borlng jOb of transcrlblng T.A.T stories.

And Ire'f and Noki-re made me feel at hoﬁe whlle : : -

trekklng with the Indlans in the forest - Altogether,tfrg -

the Mekranoti were extremely cooperatlve and fr;endly

A e e . - - h ——— o ——— msn W L S e d—— —
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CHAPTﬁk 1
INTRODUCTION
Léadership in non-Western societieé is an

abiding topic among anthropologists. Some devote
whole monographs to the subject (Keesing and
Keesing 1956; Ottenberg 1971; Oliver 1955; Kracke
1979), while others write lengthy chapters; As
a result, there is a great . wealth of anecdotal .
data about the kinds of.people who become leaders
in different societies. But despite this interest
in leadership, no one, to my knowledge, has ever
demonstrated that postulated leadership character-
istics -actually predict which people become leaders
in non-Western societies. A quantified stﬁdy offers
some important advantages over anecdotal acébunts -
of particular leaders. First, cross-cultural - - -
comparisons can be made more easily when statistical

data are available to evaluate the relative ‘importance

of different factors in léadership acquisition., " °

' Also;ffandom sampling andvééandardized coding pro-

_cedures:serve to guard against"bias:in-the:gathering

and analyzing of data. Finally, as we shall see, .

quantified data also allow:for;the“testing\ofaaa;

.- - Ealt) . =
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’spécific hypotheses about=Whyacer£ain>gréups‘of péopL§  .
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- the quallty of their family" backgrounds (Marshall
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within a society (e.g., elders, men, or privileged
faﬁilies) enjoy leadership advantages over others.

In this study, I use data collected among the
Mekranoti-Kayap6 Indians of Central Brazil to examine
some of the factors anthropologists emphasize in
their explanations of how leaders acquire or maintain
their positions. By most anthropological standards
the Mekranoti are a non-stratified society. Every-
one has equal access to strategic resources, and there
is little in the way of personal possessions to
differentiate social classes. Thus, I concentrate
primarily on those factors hypothesized as especially
important to non-stratified leadership.

Anthropologists emphasize different variables
in leadership. Some concentrate on the social character-
istics of leaders--the number of their genealogical
or affinal kin (Basso 1973:107; Wagley 1977; Hoebel
1960:37; Chagnon 1979; Hart and Pilling 1960), their

positions-in friendship networks (Harner 1973:201),

1960), and thelr wealth (Ollver 1955). Others

emphaSLZe physical characteristics llke age (Simmons

1945- Relchel-Dolmatoff 1951), sex. (Bacdayan 1977-

'Awe 1977), and height (Gregor 1978). Aanflnally,f

still others stress psychological traits‘likeii .
intelligence (L&vi-Strauss’ 1944), soc1a1 1nsight (Read

1959), ambition (L&vi-Strauss 1944), aggressiveness




“non~strat1f1ed soc1et1es, Frled (1967) argues that

(Collins 1971), competitiveness (Gravésﬂand Graves
1978), and need for achievement (LeVine 1966). It
may be that many, or all of these factors are
important for leadership. But some factors may be
more important than others. The first aim of this
thesis is to document the best predictorg of Mekranoti
leadership. But the study alsc addresses other
questions:

l. Are leaders in non-stratified societies
different from leaders in stratified societies?
With the techniques used here, it is possible to
compare the characteristics of Mekranoti leaders
with the characteristics of leaders elsewhere.
This gives a more balanced view to studies limited
to the United States or similar societies.($togdill
1974). It clarifies important similariﬁies or differ— -
ences in the ways societies distribute leadership
roles. For example, in one study, Graves and
Graves (1978) argue that competitiveness ﬁéy e
qharactgrize Western leaders, but that it"does'not’"”I'",'r~

characterize leaders in places like the‘Cook Islands

2. Do egalitarian societies dlstrlbute

influence more evenly than do stratlfled sgc1etles’ T

In ‘one of the’ most’ prominent views of’ 1eadersh1p in T

"egalitarian" societles are characterlzed, not only




RORIL AR 1L Nt

L TA ST

: '
,,(\ PPN () I P T

ardptidl v Y A

oy

4

by equal access to étrategic resources, but also by
equal access to prestige and influence. Fried
defines an egalitarian society és one where "there
are as many positions of'prestige in any given age-
sex grade as there are per§§ns capable of fillirng
them" (Fried 1967:33). \Hié picture of egalitarian
leadership also includes the notion that "egalitarian®
leaders can claim influence and prestige only in
their particular areas of gxpertise. For example,
a good hunter may be influential in decisions about
tracking animals, and may be highly regarded for the
game he bags, bat he will not carry this prestige
to other areas. Different tasks require different
kinds of people to £fill leadership roles.

Fried's view contrasts rather sharply with that
of Lévi-Strauss. Lévi-Straués érgues that there is
2 "natural leadership” that is born of "those
psychological- raw materials out of which any given
culture is made (L&vi-Strauss,l1944). Whereas Fried sees

different tasks as-requiring.different people to fill

leadership roles, Lévi-Strauss sees leadership

qualities as universal.

An empirical examination of these two-views

" in one non-stratified society qan,help.to“provide a

t

better picture of leadership in—thg;simpler»societieé

anthropologists study.



3. Why do the elderly wield a leadership
advantage? Another area where questions of leadership
are raised is in the study of aging. Anthropologists
have long noted cross-cultural differences in the
ways older people are treated (cf. Simmons 194%),
and in the extent to which influence is accorded
the elderly. How do older people in °®gerontocratic"
societies acquire their influence? Some anthropologists
see the build-up of different kinds of social
connections throughout one's years as the prime
reason for increased influence in old age. Barth
(1961:44) emphasizes the role of offspring in providing
4 ~ political support. Hart and Pilling (1960) and Spencer
(1965) stress the importance of polygyny in providing
not only children and affines, but also economic
support. Oliver (1955) emphasizes the accumulation
of wealth and the build-up of economic dependents.

. Besides increased social ties, age may also

‘l-u L AR L A LI L

bring about changes in personality that may affect.

|

L I LA
|
f

_. leadership potential (Guttman 1974), or it may add the'

e

—7~~~«u»exper1ence, knowledge and expertise needed for

- leadership roles (Reichel-Dolmatoff 1951:258). By

;ooking at the social ties and personal traits of .

“older Mekranoti leaders, it is possible %o distinguish

%~"“"_,__among these- various- hypotheses about the influence of :ew
; H

7'elders. . . LI




- 4., Why do men have an apparent leadership -
advantage over women? Recently, anthropologists have
devoted increased attention to the status of women
in different societies. One of the most heavily
debated toéics within this area of research concerns
the leadership potential of men versus women. Various
writers have tried to explain the apparent prevalence
of men’s leadership advantage. Some argue that
differences in status originate in differences in
the contribution of men and womenvto subsistence
(Leacock 1978; Schlegel 1977; Friedl 1978). Others
see status differences as stemming from the opportunity
to engage in trade (Lewis 1977; Sacks 1974). Finally,
some writers emphasize differences in psychological
characteristics,_such as aggressiveness (Collins 1971),
ability to concentrate (Schlegel 1977:35), or knowledge
(Draper 1975:82). Evaluating these different ideas
requires an understanding of the ways leaders acquire

their positions. We need to know which of the traits--

ness, ability to concentrate, or knowledge--best

characterlze male and female leaders.

‘advantage? One of the major questione'ih political»“

- - —_*--aﬁéhropologywconcernsfthe development of_leadership - -

inheritanCe. In his classic typology of politlcal -

s — e Y e —r———

- —~v-evolution, Fried (1967) sees polltlcal organlzatlon

-....contribution to subsistence, trading ability, aggressive-

- 5. Why_ do the chief's offspring have a leadership "~
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as evolving from "egalitarian" into aranked" and finally
"stratified"” society. In the transition from
"egalitarian" to "ranked"” society,_Ffied (1967:116)
and others (Sanders and Webster 1978) devote special
attention to leadership inheritance. Why does this .
unequal access to influence exist in non-stratified
society? Different anthropologists express different
ideas. One hypothesis sees redistribution and the
economic advantages of the chief's descendants as
responsible for their privileged leadership positions
{(Sahlins 1958; Fried 1967; Harris 1977). Other views
emphasize the social t;es'that accrue to the chief's
offspring (Chagnon 1979; Burling 1974). Still other
arguments stress the importance of the knowledge
or personality traits acquired by the chief's
offspring (Ritzenhaler 1966). |
By documenting the social ties and personal

characteristics of the chief'é descendants, and their
leédership advantages, it is possible to evéluate |
'the rglative s;;ength of these various arguments .
among the Mekranoti. - -

- To summarize,'there are a number of goals that
can be accomplished with a study of leadership in: :=
2 non-stratified society. --Not only is i;?poséibieﬁto

gain ‘a better funder'standing of the differences . . i T T

between stratified and non-stratified leadership, -

but-it is also possible to evaluate more“spééifidj'
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arguments about the leadership advantages.enjoyed
by certain groups of people--the elderly, men and
chiefly descendants. This study, then, is multi-
faceted in its treatment of a number of issues sur-
rounding leadership.
PLAN OF STUDY

The plan of this study is as follows: After
introducting the problem in this first chapter,
chapter 2 gives a general introduction to Brazil's
Mekranoti-Kayapd® among whom data for this research
were collected. Chapter 3 deals generally with the
gathering and analyzing of data, and chapter 4, with
the special problehs of defining and measuring leadership.
The contrasting views of Fried and Lévi-Strauss concerning
the distribution of leadership tasks are also examined
at this point.

Chapter 5 undertakes the task of documenting

the kinds of personal connections and personal N

characteristics that leaders share. It is designed

" to give an overall picture of Mekranoti leadership.

7 But it does not attempt to evaluate possible cause - -

and effect relationships.

More specific questions about why certaih types_

°f people become leaders are asked in ehapters 6 7,

‘4"and 8. Chapter 6 asks why older people are generally - —

more influential among the Mekranoti. Chapter 7 asks




why men have a leadership advantage over women.

And chapter 8 deals with the question of leadership
inheritance, examining arguments about why the

chief's male descendants have a leadership advantage
over other Mekranoti. Finally, the concluding

chapter summarizes the results from previous chapters,
and discusses some of the implications of the findings,

It ends with suggestions for future research.




5
Lo

witg e b

wide Ty

=

10

CHAPTER 2

THE MEKRANOTI
The data needed to carry out my research on

leadership were gathered during a year-long stay
(from 1976-1977) among the Kayapé Indians of N
Brazil's Posto Indigena Mekranoti. The Mekranoti
are people currentlyAliQing in ene of nine villages
of Kayapé-speaking Indians spread across the
south of the Brazilian state of Par& (see figure
2.1). The Kayapd do not name their villages, but
Brazilians have given them the names of: Mekra-
noti, BaG, Txukarram3e (two villages), Gorotire,’
Kokrajmor, Kubekrakenh, and Xikrin (two villages).
Most of these villages are located in a transition
zone to the cerrado (savannai regions of Central.
Brazil, but the Mekranoti and Ba@i groups are
located in the tropical forest (see map). The
Kayapé'have previously been studied bj several

anthropologists (Vidal 1977; Bamburger . 1974;

_Turner 1969 Dreyfus 1963, and Moreira-Neto

, 1959), as well as by missionaries (Lukesch 1976;
~Banner. 1961).-

o Like the majority of lowland South American
Indian soc1eties, the Kayapé would be considered

unstratified by most anthropological standards. )
Vidal.(1977) and Gross (1979) have labelled them~™

egalitarian. Fried (1967:52) defines a non-strat=
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ified ggciety as one~in'which everyone has equal access
to basic resources. At least for the Mekranoti, this
definition gives us no reason to doubt the unstrat-
ified nature of their society. Natural resources are
open to anyone who wants to exploit them, and, in
terms of material goods, there is little that one can
accumulate. A highly nomadic society, the Mekranoti
cannot carry around many possessions. As a result,
there is materially very little that could potentially
differentiate social classes.

The only visible forms of wealth in the present
Mekranoti village are'shotgﬁns acquired from the
Brazilian Indian Foundation (FUNAI),Aand personal
ornaments made of feathers, shells, teeth, hooves
and beads. In contrast to stratified societies, these
material possessions do not correspond to higher
prestige'or power. Indeed, if anything; Mekranoti
chiefs® are poorer than other Mekranoti. Male
chiefs have significantly fewer shotguns than other
males,:égé are not signifiéantly different in the
number of baskets of personal ornaments that they

own. " What little wealth there is, then, does not

carry prestige and. does not.give power . i: | Tos

_Theif free access to theﬁstrategic'resources of

land and water, their limited wealth differences, and

*The term "chief" as used’here does- not.refer. to a
hereditary chiefly class, but rather to ‘the Mekranoti-
role of. leader. - v L St T LA

= - i o ———— .
o - L m——— %3S -
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the failure of wealth to bring influence and prestige
among the Mekranoti make this group an appropriate
setting for a study of leadership in unstratified
society. The Mekranoti provide a good contrast to
other places where leadership is a function of -
economic status (Singh 1965; Kelley 1978; Stogdill
1974) . ST
SUBSISTENCE
Subsisting on slash-and—burn agriculture and

hunting, the Mekranoti produce all of their food and
other major necessities.r This has allowed them to
maintain a certain degree of freedom in their
relations with the "civilized" world. Since they
are not dependent on others for their livelihood,
The Mekranoti can express dissatisfaction with

S #FUNAI,(the*BrazilianVIndian Foundation) and other

civilizados by threatening to abandon government

medical services and trade goods. This freedom
"—is possible primarily because of the huge area of
_land to which they currently have access. The

~°"2857Indians (139 adults) at Posto Indfgena Mekranoti -

Ty

. :"'are sufroﬁﬁaed‘byman“aﬁﬁafehtli'ﬁninhabited primary’

S tropical forest about the size of Belgium. There

s S is no shortage of land for gardening and other

- e e N e . T

subsistence needs., o

SIS S A

g o Gross et alé (1979) argue that a restriction in

RS+ < [P S e — PO

e the Size of reservations for some Indian groups ine__
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Central Brazil results in a shortening of fallow
periods for gardens, with consequent environmental
degradation, lower crop yields, and increased labor
costs for subsistence. This increase in labor
encourages many of these groups to turn to market
activities to meet their subsistence needs. As a
result, these groups become more dependent on the
Brazilian and world economic systems. Tﬁe huge area
of primary forest available to the Mekranbti_has not
fostered‘this same dependency on the Western economye.
| The relative abundahcé of the Mekranoti environ-
ment is reflected in soil fertility and garden yields

(Gross, et al. 1979). Based on figures for the number

.0f gardens cleared in the past two years, and on a

sample of 18 gardens from which crops were weighed
and counﬁed, table 2.1 shows the productivity of
Mekranoti.agriculture. The major crop is’manioc,"
vyielding 407 million.kilocalories' of food a yeér to
the Mekranoti village {(or about 3910 kilqcalofies per

person per day). Manioc is eaten all year round in

nﬁhé form of toastéd floﬁr and éakes.._In the case of .

~ Sweet manioc, it is also consumed bciled or roasted. e

Sweet potatoes, bananas, maize and yams also provide

substantial calories. Maize is available for only a _

- "one’calorie" means the same as "One kilocalorie.m

*The term ﬂkilocalorie" is used insteéd\of ncalorie."
This latter term is ambiguous since in everyday usage

But in enerqgy research, "one calorie™ would be the
€quivalent of .001 kilocalorie. '

e
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TABLE 2.1
AGRICULTURAL PRODUGCTIVITY
OF MEKRANOTI GARDENS
Crop Yield per year (in kilocalories)
Manioc 407,386,000
Sweet Potatoes 293,405,000
Bananas 184,980,820
Maize 151,121,000
Yams 29,010,960
Rice . 2,038,084
Sugarcane, pumpkin,
watermelon, papaya,
pineapple . -1,067,942
total: 1,069,009,806
- = - Voo RPN -;j‘:: —
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few months in the middle of the rainy season, while

: 7 sweet potatoes and yams are mature only in the dry

season. Bananas are eaten the year round. Rice,

sugarcane, pumpkins, watermelon, papaya, and pineapple

are relatively minor crops and are considered

special treats. Altogether, the 285 Mekranoti )

produce over a billion kilocalories of food a year;
These productivity figures give an average of

over 10,000 kilocalories per person per day--much

— “more than‘anyone coﬁld possibly eat. The excess

food remains as insurancevaga@nst crop failure,

and as a food cache (in the form of gardens) for

< Indians trekking in distant locations. The excesé

may also serve as a possible food scurce in case

it o

unexpected visitors arrive in the Mekranoti village.

At one point in their past the Mekranoti were joined

B T

by a group of Kayapé from the Gorotire village to the

i

East. Although their numbers were doubled over night,
they had no trouble feeding the newcomers. On a trek

over the summer of 1976 half of the Mekranoti village

[IFRE BT N DS PR

left to live near a small settlement of Kayap$ on the

'Bafi River. The forty or so Indians at Baf were able to

ow e

- feed the visitors, numbering more than a hundred, - with

j'fﬁ'g" i

little problem. | L .

H _ “_ Product1v1ty figures for animal- protelns parallel

s m—

- _ those for calories. Although not prov1d1ng a great- -

surplﬁs, hunting and flshing do give the Mekranoti an
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adequate éupply of protein. My calculations from data
on hunting and fishing yields show the Mekrancti capture
an average of 63 grams of aniﬁal protein per person ﬁer
day (Werner, et al. 1974) . Looking at food intake,
rather than animal capture, gives a comparable figure
of 72 grams per person per day.

Obtaining these more than adequate food supplies
does not require a great deal of effort. Table 2.2
shows the average number of hours per week that adults
devote to different activities. (The techniques used
for measuring time allocation are described in We;ner,
et al. 1979.) Gardening, hunting and fishing take up
only 16 hours a week of Mekranoti time. Other subsistence
work=~gathering of wild food and domestic animal care
(chickens and dogs)=--is negligible. Market activities
(Brazil nut collecting and handicrafts manufacture)
add another three houfs a week, Most Mekranoti labor
is devoted to tasks like child caré, food preparation,
housekeeping and gatheriﬁg of firewood, that are
not directly related to food procurement. (Manufacture
of tools is necessary or subsi;tence; but siﬁ§e¥itf 
1s indirectly related to food procurement, it has - ..
been included under the non-subéistenéé woﬁk.cateégf;;)

Altogether, the Mekranoti spend about :30 hours a

week on these other activities, making their average

work week come to 51 hours. T : _ —
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MEKRANOTI ACTIVITIES

(adults--over 15)

y—

Daytime activities

(from 6:00 A.M. to 8:00 P.M.)

Hours per week
for average
Mekranoti adult

Subsistence work 20.5
gardening 8.5
hunting 6.1
fishing 1.5
gathering - 1.2
domestic animal cares o2
market activities 3.0

Non-sﬁbéistence work1 - 30.4

Non Work? w 47.0

Total hours pef week ©8.0
1includes child care, food preparation,

housekeeping,manufacture of tools,
gathering firewood

2includes eating,

ceremonial activities,hygiene,
conversation,recreation and sitting idlely -
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One aspect of subsistence is not revealed in these

figures for yearly averages. This is the seasonality
of Mekranoti life. Although there is a great deal

of rainfall in the Mekranoti area-~-almost 2.5 meters
during my year's staye~-~there is still a marked dry
season from June through August (table 2.3). In

1976 there was not a drop of rain from June 18 to
August 17. Rivers typically dry up, becoming stagnant
pools by the beginning of September. When the rains
come, however, they flood large areas of the forest,
requiring travellers to wade through knee-high water
to go almost anywhere.

Mekranoti activities must be scheduled accofding to
season. Although gardens can be cut any time during
the dry season, they must be burned in September and
planted shortly thereafter. Since thé Mekranoti do
not weed>or build fences, harvesting is the only gardening
éhore required after planting. Fishing with timbé
poison is also possible only at the end of the dry

season. This means that September is a particularly

- busy month. During my year's stay among the Indians,

~ T9ardening time in August (when gardens were cut)

averaged 20.3 hours a week. In September (burning
and planting) it averaged 14.4 hours a week, much

) ;h;gber thaﬁ the yearly average.,'Fishind showed a

- ~—-similar rise at these times; taking;up more than six

}_,hoﬁrS_a week in Septembef. Other Mekranoti activities
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TABLE 2.3*

T - ' RAINFALL
Month Total rainfall (in millimeters)
January 231
February 159.5 .
March | ' 351.6
April 230.5
May vv | 125.5
June | , 98.9
July 0.0
August 32.5
September 106.0
October .;—b 310.5
November _ 356.5

December o 459.3

*Figures are taken from FUNAI records made
daily from a rain gauge installed by a hydro-
electric company near the FUNAI house in the
village. Records go from June 15, 1976 to
June 14, 1977.




s

wet season, a relative scarcity of game at home, a ., _
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are usually scheduled to conform to these seasonal
'¢¢mands for garden cutéing and timbé fishing. -
N One striking aspect of Mekranoti life is the
practice of trekking. The Mekranoti spend almost a
quarter of their time on overnight trips away from the
§iilage. These tréks can last from two or three days
to several months, and usually involve moving camp-
sites every day. Rather than collect wild Qegetable
food, the Mekranoti carry garden produce from one
campﬂfo_the next (Werner 1978). Some writers state
that treks are primarily a dry season aétivity'(Meggers
1571). Actually, however, the Mekranoti trek during
both_the wet and dry seasons. It is less difficult
to leave the village during the dry season since paths
are easier to make and to follow, but}there is less
incentive to move at:this time. I suggest elsewhefe
(wérner 1978) that 6ne of the prime reasons for Mekranoti
treks is the desire to exploit game resources away
from the village. 1In the dry season this desire for
game is less intense since hunting around the village
is.mqre-productive at this time than in thewwet_seasoﬁ.

Also, sweet potatoes, yams and papaya--§1; prized garden %

- foods=-are harvested only during the dry season. This

encdurages people to stay near their gardens at home.

Inrcont:ast, although trekking is more difficult in the
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more bland garden diet; and the temptation of wild-:
wet-season fruits like agai berries, provide incentives
to leave the home village.

" Many writersi(Meggers 1971; Zarur 1978; and Gross
1979) have seen Central Brazilian trekking as important B
in the development of various aspects of social organi-
zation. As we shall see in the next section, the
Kayapé alternation between a sedentary and a nomadic
existence is pa;alleled by differences in social
structure for the two ways of life.

SOCIAL ORGANIZATION

Kayapé social structure is unusually elaborate for
a lowland South American society (Gross 1979). A
number of organizing principles unite people in different .
combinations. First, there are various clearly
defined gféups.to which Kayapé may belong--extended
family households, age grades, men's societies, men's
houses, and. villages. People belonging to these groups
interact a great deal with each other. Many of
theée*groups cfoss-cut each other. Thus, for example,

" two” people may belong to the same age grade, but to

‘there are also several kinds of dyadic ties--bilateral
" kin ties (both real and fictive), ceremonial friend- -

el . ] . . . \Y .
7Ships;~and naming relationships. These dyadic ties

do not result in clearly*défined groupings of EeOple.rl‘““
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Instead, each individual inherits or acquires his or
her own idiosyncratic set of personal ties. Whereas
the Mekranoti almost always know who belongs to which
group, they are not often aware of the specific
dyadic ties of others.

Extended Family Households

‘The smallest recognizable group in Mekranoti
society is-the extended family household. Normally,
it is-easy to determine who belongs to which household.
After marriage a man moves in to live with his wife
and her family.' He may sleep in the men's house
if his wife has just given birth, or if there are
domestic quarrels, but it is clear that he basicaily
belongs to his wife's household. .

There are, however, some ambiguities that arise
when trying to determine whether a couple are married
or not. Among the Kayapé there is ne wedding ceremony
to mark the beginning of a marriage. A young man'
simply moves indwith his "wife.n But, while he may

Sleep in his "wife's™ house on some nights, he may

remain.in the men's house at other times, and

occaSionally he may ‘even Spend nights with another

...... [, ,....-:. ——

woman. At times a man and a woman may disagree about

whether they are really married. It is only after the
blrth of a couple‘s first child that one tan be more
PR 4 = ‘ - E TRIIVR

certain about a n marriage. At this time there is a -

. - R -t E . A o v
; 3 ,‘l.' - 3
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special ceremony called -té, marking the advance-

ment of the young man from the ggggxwto the kra-re
(father's) age grade. '

Even after the first child, however, ambiguity may
still surround a marriage; I once asked a couple
after a domestic quarrel if they were still married.
The woman insisted that they were; The man said no.
Although they had two children, the young man moved
most (but not all) of his belongings into his parents?
house. On another occasion, a fight almost broke out
in the wvillage when a man,vin his own house, found
someone else having sex with his wife. Extramarital
affairs are quite common, and fairly acceptable among
the Mekranoti, but it was insulting for a couple to
be so open about their sexual liasons. The cuck-
holded husband made a speech in front of the village
early the next morning. He argued that, sinoe”the
other nan liked his wife so much, he could have her.

The other man, however, was not ready for marriage,

and a fight almost broke out over who would take

responsibility as a husband. A close informant of

mine was also implicated in the case since he, too, -

had been hav1ng sex w1th the woman in question. This =~ 7777

informant complained to me that the woman dld ‘not know -

what she wanted. She could not choose among husbands N -

-~ . e e e
«

or even decide if she wanted a husband at all. Fany o

Kayapé women spend their lives as ku T unmarried :-%5’
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= | women who have had children out of wedlcck. (There

are 12 kupry in the present Mekranoti village.) . For
at least two months after this incident no one could
say whether this woman was married or not, or who her

husband might be.

| 3NN 3

But while many marriages may start off on uncertain

B 1

grounds, eventually most Mekranoti settle into more
stable marital arrangements, making defining marriage
N an easier task. It is only the young men who cannot
easily be assigned to one household or‘énother.

'While it is usually easy to define household
membership at any given moment, ﬁouseholds are far from

permanent. During my stay among the Mekranoti several

b is LA

sections af households changed’their residency. In one

case a couple and their children, who had been living

iAot B

away from the wife's mother and father, eventually

wi o I

rejoined the woman's parents when a new house was

built to replace the decrepit one her parents lived

=
£
e

in. . In another case a crowded household occupied -

P by two o0ld sisters with their daughters and grand-

T children split up. ' One of the old women, who had a

husband living with her, remained in the originalF

= house with one married and two unmarried duughters. .

- The other old woman, who had spent her }ife‘asra»~?42«-A

B kupry,  moved away with her two'daughters and- grand-

children to live in a house occupied by an unrelated

X . - — e e o e PR, eeab -
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woman and her husband. Rgsidencyrdoes_change, then,
when personal matters make it ;onvenient to do so--
sometimes breaking the rule of matrilocality.

In the permanent base §illage_Mekranoti house-
holds varied from one to twenty-~five perséns. While
out on trek, however, it can become inconvenient to
maintain this same colléction of people together.,
Camps must be built around local terrain. Bodies
of water ot groups of ants can become formidable
barriers between houses. On trek, then, the Mekranoti
often break into smaller groups. On non-ceremonial
tfeks the primary unit is generally the nuclear family.
On ceremonial treks, people try to stick closer together,
-but the matrilocal rule of residence is completely
discarded, and substituted with an ad hoc form of
patrilocality. The night befofe a ceremonial trek, -
male ceremonial sponsors "choose up teams"™ made up of
their male relatives (real and fictive). It is these
people who live together in a longhouse or near each
other‘while out on trek. While matrilocal extended
: Mfamilies are typical of villagevlifg; then, other
- forms of residence are adopted when trekking in.ﬁhe -
forest. B : _

Thg_prima;y.agfi?ifiésvof extended,ﬁgmily househglds _?;“

- are, as expectable, domesticf—mbstly eating and - I

sleeping. Women tend to spend most of their time . .. °

- with other members of their households, often gardening, . =
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by cerehbnies and are unambiguous (see figufe 2.2).

. 2‘7 P
processing manioc flour, or gathering wood or wild

food togethe;. " Baby=~sitting is also sometimes shared
among household members (cf. Pasternak, Ember and
Ember 1976). For men, the household may be less
important. While women spend much of their time
around the house, spinning cotton, cobking, or

takihg care of children, men do most of their

chores away from the home-~~either out hunting in the
forest, or making handicrafts and tools in the men's
hduse._ Men also spend their idle evening hours
chatting in the men's house, while women ;emain at or
near home, conversing with members of their own or
neighbdring families. The household, then, is much more
of a woman's place than a man's,

Age Grades

Another important grouping in Mekranoti society is
based.on.age. Men.and women pass individually through
different age grades throughout their lives.

They spend a great deal of.time with these age mates. .
There are many different terms to distinguish age

categories, but only a few categories are marked L

Male and female babies are called griré' amohg /M ;{';-"
the Mekranoti--a term which is retained until reaching

10 years of age or more. At about this time a boy R
_ ' : \ , =
is taken from his mother's house and brought to the =~ _. .

men's house by an older male. He uses the men's house
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FIGURE 2.2
AGE GRADES
Age Age Grade
Males Females
0-10 years prire prire
. ¥ N
10-puberty '8kre kurere-~re
puberty-
birth of ¥
first child ndrny krajtyk
birth of
~ first child- | N7
— old age - kra-re kra-re _
v I~ W - - A
old age - kub&ngét kub&ngét -
} \ TR Lad
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for sleeping from then on until he begets children

of his own. From the time he beginsreieeping in the
: men's house until reaching puberty he is called Jokre
At puberty he is given a penis sheath to wear and
becomes a ndrny. The term ndrny is sometimes trans-
lated as "bachelor," but really has little to do

with marital status. It actually refers to the time

g o

:'between a boy's attaining of the penis sheath and

£ his becoming a father. A man may remain a ndrny

until he is 25 or 30 years old. After the birth of his
first child (and the py-t2 ceremony if it is also his
wife's first child) a man becomes known as kra-re

(one with children). Years later, and somewhat
amblguously, he gradually becomes known as a éngét

- (elder).

Mekranoti females pass through similar age grades.
They are known as nggg until about 10 years old, when -
- gradually, and without a marking ceremony, they begin
to be referred to as kurere-re. There is a special
ceremony et a girl's first menstruation, after which she
may be called krajtyk. The Kayapé however, do’ not T f
recognize menstruation as such. Evidently wemen are -
pregnant so often, menstruate so little; and bathe so -
much that they do not see menstruation as a natural
body*prdceSs.»vAfraid of illness, they,celi in-the_i ;igr?

FUNAI medical attendant whenever menstfual‘bleed<is

" noticed. A woman's first menstruation is thoughtito

be an injury brought about by her flrst sexual relatlon--?
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ships. A woman continues to be called a kurere-re untiil

after the birth of her first child when she is called

kra-re. She remains in this category until reachihg

old age and kub&ng@t status.

There is a general tendency, beginning early in
iife, for people of the same age to associate with
each other. Young boys form groups to play, sometimes
trapping, cooking and eating small birds together.
Young girls similarly play together, although seemingly

in smaller groups. Girls are more likely to be

saddled with caring for their younger siblings; The

-own'families and in the activities of their men's .. . ’

and women s societles than in age-graded actlvitles.w

ndrny age grade has its own sitting place in the men's
house, and also sticks together in hunting trips and

soccer games. Kurere-re also go around together,

although informants insist that in the past the
kurere-re were a much closer group than they are

today. vidal (1977) says that among the Xikrin-

Kayapé kurere-re used to accompany the men on warfare
expeditions. Common activities for men and women of

the kra-re age grade are less pronounced. There is

a tendency for fathers of the same age to sit together
in the men's house, but this becomes a formal rule only

in the case of members of the more numerous men's

Society which is divided into an older and younger

section. Kra-re seem to be involved more in their

N s

L

Flnally, the elders (kub éngét) are also ill-defined in —
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their activities. For the men, only elders can do the

dightly.harangues, and it .is mostly elders who spend _

¢l

time making Kayapé handicrafts. Elder women spend

1.

more time spinning cotton, butf, like elder men, they

‘:‘ i

do not normally act as a group.

The differences in age grades become more pronounced
while out on trek. They boys who are ‘8kre must
build the men;s house they use for sleeping, and
: also provide leaves for the men to sit on at nightlf
- meetings.- The ndrny are generally assigned the task of
) cutting'new-paths before they go out hunting. Elders
spend their time butchering game as it is brought in
(the ceremonial sponsors distribute it), and

transporting bundles of garden produce from one camp-

i g

_site'to the nekt. Therrest of the men devote‘their

time to hunting. For the women differences in age are

1 #

less important while out on trek, although again, elders

tend to do more transporting of garden produce between

L

campsites.

LN

b
|
1

The only other activity which separates age grades

~ — —-1s the annual or blennlal expeditlon to gather Bra211

-

nuts for FUNAI. At these tlmes the ndrnv and some 7 - e

':*i'; Of the younger kra-re are sent to, gather the nuts, ‘while

{" ﬁ"z ol i‘u pere ( i "f' i

/‘!{

the mebéngét stay behind.

Rg—

T .fQ. Among the XlkrurKayapo where there are no longer e

. any men's and women's societies, many of the actlvities

S [ Y Y

formerly organized by the soc1eties, are now performed

) - A . Cmldea
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by age grades (Vidal 1977). This has made the age

grades more important among the Xikrin than among the

Mekranoti.

Men's and Women's Societies ‘

At the present time there are two men's societies
and two women's societies among the Mekranoti. When
a man's first child is born he must make his decision
about which society he will join. His wife joins
the corresponding women's society at this time. The
decision of the young man is a free one, but there is
some tendency for men to join the society of their
wife's father (Verswijver 1978)--men in the same
household all tend to belong to the same men's society.

Men normally say they join the men's society where their

" friends are located, and they consider the make-up of

the different societies before coming to a final
_decision. Usually men remain in the same society
even if they remarry, but changes do occur with
changing personal relations.

wbmen join what might be considered the "ladies

- duxiliary™ to their husbands' men's societies. Upon

remarriage a woman can choose to remain in the same

T society as before, or to join the women's society

Corresponding to her new husband's group. In all,
membership is rather free, but it is conﬁidered;poor

.form to change society loyalties too often. - =

men's and women's societies (The name Mekranoti, in fact,

In the.past the Mekranoti have had several different
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refers to one such historic men's society.) 1In

some villages there were three societies in existence
at once. At other times there were no societies

at all. The two present men's societies-=the

mépa'dkadjdt and the m&'stoti--originated around

1958 when, noticing cliques that seemed to have
developed in the men's house, the men agreed to name
their friendship groups. Previous men's societies
died out when villages were split or when warfare
or epidemics eliminated most of the members of one
society or another.

A number of activities are organiéed by men's
society. Each group has its own chief (or chiefs),
plants its own communal rice and kitchen gardens, and
goes on separate fishing expeditions and ceremonial —
hunting trips. Sometimes, wheﬁ only the men go out
on trek to gather tortoises for a ceremony, they
separate themselves into their two meh's societies,
with the ggggi ("bachelor") age grade accompanying

the smaller, mepa'3kadjdt society. Society members . .

also cooperate with each other in housebuilding and
i in other communal labor. Finally the two societies -
- form teams to play against each other in soccer and a
native brand of hockey. | ”!-“.
When conversing at night in the men's house,. ..
members of the m&‘'8toti society sit in ohethglf of‘

the building. . The mapa'3kadjdt and the ndrny share .- - -

the other half, each in its respective corner.
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The m&!'8toti, who have about twice as many members as

the m&'a‘'dkadjdf also divide their seating area into

one section for older and another for younger men.
- Activities of the women's societies are more
restricted. When preparing for a communal feast,
women go with members of their own society to harvest-
food from the society's gardens. Women also meet
once every week or two to paint each other with
genipap dye. Beyond these two activities there is
~little thai is recognizably organized around women's
society membership. .-
In the past, Mekranoti men's societies sometimes
became powerful political factions, but as often as
not, the societies fell apart, or individuals trans-

—~ferred membership to match other alliancés whenever -
disputes arose. As infbrmants describe their history,
‘there have been at least seven different men's;
societies since 1930.

Ment's Houses

Located in the center of the village surrounded by
evvo... two concentric circies of domestic houses, the current
~ " 'Mekranoti @eh's'hoﬁse serves, in the evening and | -
_;;:fiwwféérly'méf;ing as a meeting place for the hen. ‘During
thé day i£ acts as a factory for handicrafts, and at
night it is.used as a dormitoryvby‘older“wen‘Cbsgrving
;;w sex ﬁébods and by the ;éggé and géggl age grades;";;"

=77 Most of the time the building is strictly off limits



to women; but‘oh spééial occasions, like the re-
unification,of villagérs after a long separation,
;g’the-interruption 65 a womant's ceremo£§7£§”rain,
the women may also enter the.building.

In some Mekranoti villages of the past there were
two men's houses, each containing one or mbre men's
societies. (Societies were not split between men's
houses.) The Mekranoti speak disparagingly of such
villages, arguing that a two-men's house village can
only lead to fighting and murder. |
Villages

The iast Kayapé grouping to be considered is the
village. The Kayapd normally identify with one
large village which they use as a base in between
trekking periods. For many treks all of the meﬁbers"
of é given village travel together (Werner 1978), but

there are times when smaller groups make expeditions

on their own. In the past, villages sometimes split up

temporarily while members went on war raids to Indian
-—  or Brazilian settlements. Although their history
reveals many instances of village splits and fusions, .

the Kayapd are usually clear about which village they

belong to at any given moment. -

ce s - Some Ka&apé social groupings are mére”basic'thag"'

o o ) - N v
others. They can be found in all Kayapé villages.

) ?*‘But other groups are added only at certain times.
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Extended family households and age grades are most

basic. All Kayapd yiilages have these institutions.
On the other hand, men's and women's societies are
added on top of the age grades only in some places.
The present day Xikrin and some past Mekranoti villages
did not have societies; the current Mekranoti village
does. Two men's houses seem to be built only in

very large villages whete age grades and men's and
women's soc;eties are already present. Only a few
Mekranoti villages since 1930 have had two men's
houses, although almost all had two or more men's
sbcieties.

At léast in part the adding of men's/women's
societies and of additional men's houses seems to be
a function of the size of the Village, but the
correlation.is not éerfect.' Some very large Mekra-
noti viilages of the past:hadzbhly one men's ﬁouse.

Kin ties Sl

The Mekranoti calculate kinship bilaterally,
but they remember.genealgéies only as‘far back as their
pareﬁts' siblings and grandparents. Because of the
éhéiléw'géhééiogieé,‘debbﬁulation, and village.splits, gl
most Mekranoti do not ga#é'mahy"kinsmen in the village;'" :

Perhaps to'compensate for their lack of real kin,

"aSbikwa djwjjﬁ mo§£'ﬁek;anoti have alla;ge number of 7 ':;L_

fictive kin, "sbikwa kadk." These "kin" are acquired

‘through a common childhood in the same household,

through a mutual arrangement of friends, and through -
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pilateral inheritance (i.e. one inherits the fictive
kin of one's mother and father). Almost everyone
in-the'village can relate him or herself to evefiene
else through either a real or fictive kin term. The
Mekranoti generally feel,lhowever, that real kin are
closer than fictive. Thearetically, one should not
marry real kin (although there are exceptlons) but
fictive kin are marriageable.

Although their kinship te minology is complex
(see figures 2.3 and 2.4), the Mekranoti, in practice,.
do not make great distinctions amongfdifferent kinde

of kin. There are some occasions (such as ceremonial

treks) when a man needs "kamy" (B, MZS, FBS) and other

. occasions, such as a ceremonial orgy when one must

"give away" one's "tabdjwy" (BCC, 2C,- FzC,
grandchildren, and the children of tabdiw®).

Still, in general, there’isllittle,:beyond genealogical

Eloseness, that differentiates kin called by different

terms.

Naming Relationships

One k1n tie that stands out as somewhat important

is thatbetween ngét (FF, MF, MB, MBS, etc. ) and

_ tabd3w2 (ss, bDs, FZs, etc. ) or between kwatzj ) “;

o : N o
privileges to their male tabdiw®, -and kwat¥j -~ - -

privileges consist of the rights to make and wear -

(MM FM, FZ) and abdjgj (sn, DD, BD). Ngdt, real : .

ngfictlve, give their names and ceremonlal’;,“ﬁftf=
s - 3 -

v

LA

do the same for theirefemale tabdjwz.;”The"ceremoniaL;’

—mal
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special orraments, or to maintain special roles in

' the various Kayapé ceremonies. Most Kayapd festivals
jnvolve months of preparation in the.village and a
trek to gather tortoises before a grand finale takes
place in the village. For all of the ceremonial . N
events making up these festivities individuals are
given their own special roles to carry out. Some
roles, such as scng leader; are clearly more important
than others, and may have important effects on oné's
leadership chances.

Ceremonial Friends

There is one additional dyadic tie among the
Mekranoti-~that of ceremonial friendships, krabdjwy.
Krabdng are non-relatives with whom one normally ' —
maintains an avoidance relationship. At the same time

a joking relationship forms between an individual and

his or her krabdjwy's spouse. If between people of the

same sex, the joking relationship is one of belligerance;_
between people of the opposite sex, it is one of
sexual joking. Krabdjwy become most important. during
certain moments in Kayapd céremonies when food=sharing
take5~pl$ce between the families of.the krabd jwy.
'.;-- Krabd jw} are technically'inherited pa£rilinéa1iy,

but may also bevvauired'by arrangement when needed = | _

by ceremonial sponsors for a particular ceremony.-- -In oL

... practice, krabdjwy relationships,are rather short-lived. e

Many'are forgotten over time, so that some péople~



have no krabdjwy at all, although they can easily

;” - - acquire them if needed.

Extended family households, age grades, men's

and women's societies, men'é houses, viilages;
; -+~ bilateral kin ties, and ceremonial friendships make

up the core of Kayapé social institutions. Perhapsv
) the most impressivé aspects of the social system
are its elaborateness and its flexibility. Not only
can the Kayapéd add or drop sécial ties as the need
arises, but they can do the same with whdle institutions

~- like men's societies and men‘'s houses.
HISTORY OF THE MEKRANOTI-KAYAPO

'The history of the Mekranoti-Kayapd reveals some

of the political problems these Indians had to

confronﬁ, and the ways they used the social

- - institutions in their repertoire to handle difficult
situatioﬁs. The history is one of frequent village
movements, splits and fusions, and of ever present

- threats of warfare. Movements from one village to the

next were so frequent that they could not be clearly

distingﬁished;"but fissions and fusions were*moré‘

. éléar. e L e T e

Early Kayapé History T ]

-7 . Kayapé is one of a large family of native Central
Braz111an languages known as Gé.u Most closely

related to Kayapé are Aplnagé and Timblra, spoken
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by'Ihdians to the east of the Kayapé, in the Brazilian
_states.of Maranhd3c and Goids. More distant

~ T languages include Xavante, Xerente, and Sui,

spoken by Indians to the south, mostly in Mato

oy

it

Grosso state. Just when the G& languages separated
is unknown, but all of the Gé-speaking groups ;.

continue to share many similarities in their social

o

and ceremonial lives. Perhaps most characteristic
is the elaborateness of social and ceremonial organ-
ization, which distinguishes G& from other lowland
South American societies. Like the Kayapé, other _
Gé groups also possess many cross~cutting ties. Age
grades, age sets, men's/women's societies, "tribal®
identities; clans, ceremonial societies, and a

. . complex ceremonial life in general are typical of ﬁany
of these-groups. Gross (1979) attributes much of this

- social elaborateness to warfare, and'the alternation

) - between sedentary and migratory life styles that’
characterize the cerrado (savanna) regions of

: —.— - Brazil, (Qross also includes some non-G& groups, -
}}Fedthe Bcroro, Mundurucd, . and Tepirapé in his-

t explanatcry scheme.) Except for the Mekranotl and -

i-n:; o Baﬁ~Kayap6 (and a few others), the other Gé~speaking

groups are almost all concentrated in the savanna- o

regions of Central Brazil. Even the excegtions‘et -

One tlme in their past tradltionally lived in ;ﬁi;

=~ — = the cerradO-; - SRR

eems rm—— pe——-

R LI
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Although we do not know when the Kayapé separated
from these other G& groups, we are better informed a -
aboﬁt the more recent history of Kayapdé splits. Vidal
(1977) repotts that the Xikrin-Kavapd were already
separated from the Gorotire-Kayapé in 1859, when the
first Kayapd groups were contacted by Brazilians.
The Mekranoti were originally a part of the large
Gorotire village, which later gave birth, not only to
the Mekranoti, but also to the Kubenkrakenh, Kokrajmor,
and Bad villages. The Txukarramie are a recent
group, formed from a later split within the Mekranoti
village. The naming of these groups is somewhat
confusing. The Kayapdé do not actually name villages.
"Mekranoti,"” for example, refers to the name of a —_—
men's socieiy in the original Gorotire village. |
People living in the Txukarramiae viliages consider e
themselves to be Mekranoti just as much as those who o
live at éosto Ind{gena Mekranoti. T§ avoid confusion,
however, I use the term "Mekranoti" to refer only to the-;ww:§é

groupnof:péople living at Posto Indigena Mekranoti. R

The history of the Mekranoti as a separate group ~
begins arouﬁd 1900 when Mote-re, a leader of the ” ' :;3'
Mekranoti ﬁen's society of the old Gorotrre village, .
discovered another man having sexual relations with. . -
his wife_(Turner 1965) ... A club duel followed. _Tﬁi$_$;5»%-

e e s

resulted in increased hostilities and the eventpal'
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spiit-off of Mote-re's men's society from the home
village.- Mote-re.érossed the xinéﬁ Rivér to found a
new village to the wést of the §reat river. Infor-
mahts in the present Mekranoti village still remember
the time when Mote-re was their chief.

From the time of this split-off until about 1935
andrthe arrival of a second faction from the Gorotire
village, the Mekranoti enjoyed relative calm. During
this period thev lived in several different main
villages. Some of them had two men's houses, with

the m@apjetikop and the métxktiré men's socileties in

one men's house, and the m&kryre society in the other.
Although there were battles with Brazilians, and with
Kreen Akrore and Juruna Indians at this time, the
period was oﬁe of relative peace, because the Kayapd

at leastuwe:e peaceful among'theméeives. ~
Around 1935 the Mekranoti were visited by a faction .
of Kayap6 from the Gorotire village. The group was
unwelcome and a brief battle sent the Gorotire
faction éff to the forest to join anothér group
épiit-off:from'the'original Gorotire village, the
Kararao.‘,Séon’after'this_incideht,'still another . - —.~~ﬁ§
faction f;om the Gorotire village appeared among the ' '?2
Mekranoti. This time the Mekranoti welcomed the new=" ki
comers, ie&_5§ Tapjet. A"sécohd circle ofj%oﬁées was S

built~around the village to accomodate* them, and

Tapjét's.followers assimilated themsel#es to the — _ .= e
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community by joining the two existing men's societies—-

if;;“ the mé&tvktire, and the m&kryre. But Tapjét's
ggouptsoon brought trouble. Shortly after Tapjét's
= arrival the Mekranoti became embroiled in a series of
éevenge killings among themselves and with other
Kayapd groups.
By about 1540 Angme'é? a relative of Tapjét
(who had died by this time), had become the leader
of a hostile faction within the Mekranoti community.
- He and his followers (ﬁostly reiatives, I am told) |
took off for the forest. They returned briefly
on a peace mission; but with hostilities still high,
they were forced to leave again. Angme‘é eventually

j01ned the Spllt—off group of Kararao where two

men's societies, the m&akrekroti, and the m&'itidr,’

came into ex1stence. A portion of Angme'&'s group,

- _”Vhowever, found its way back to the Mekranoti v111age,

where individulas joined their close relatives.

Whlle Angme'é was JOlnlng the Kararao group to

the west the Mekranotl village underwent yet another

I spllt. This time the separation was a peaceful one

in which Bdjkd-re and others left to capture children ;
}::” from the Taplrapé on the Araguala River. Foundlng a ’ f,
village to the east of the xingﬁ Bd jkd-re's group lived - é,

[

for several years apart from the main Mekranoti

- V111age. — o S

s o smm e s e : o : . . N N . [
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Shortly after Bijk3-re's group departed for the

Tapirapé; problems arose in the main Mekranoti village.
Bebgogoti (the present Mekranoti chief), who was then a
leader of a sizeable faction, had a disagreement with
Kroma-re, e leader of another faction, and the two groups
split. At about the same time another problem arose over
the cohstruction of a new men's house. It seems a child
had accidently set fire to the o0ld men's house and the
ndrny (bachelors) age grade was assigned the job of re~

" building. "Having finished their job, the n3rny were in-
sulted when some old men began to criticize their”work.‘
A fight ensued. As a result, the ndrny tock their wives
and left for the forest to set up a village of their own.
Thevgéiéx remained in this village for some time,-but

eventually returned to the main group when the fathers

_ , ' ~\of'some of the.ggzgz begged them to come back.

'In 1953 Claudio Villas-Boas of the Brazilian
Indian Protection Service (SPI) contacted the groups
of Bajkélre; Bebgogoti and Kroma-re. It is unclear -

Who was contacted first. Béjkéere\s group was on its

way back to join the other Mekranoti, and Bebgogotl s

~ 'and Kroma~re s groups were geographically nearby.h In any'“-f

case, all three groups came together in one village “in

order to reoelve presents from Claudio.

e Although Claudio Villas-Boas wanted the Indlans to re-

1'_’1 R e e W L

main together'near the Xingﬁ the outbreak of an epidemic -

R
v i L T

T 'ff“ COnvinced some people that it was better to leave.t_Half

ez —— - Of the group--the Txukarramée--stayedue-A-
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pehind, but the other half left for the forest to

1ive'near the village and gardens founded earlier by
tne ndrny age grade. (It is this village which

was later officially ramed "Posto Indfgena Mekranoti®"

. by the Brazilian Indian Foundation.) The Mekranoti

had been living at tnis village for several years
when they received a visit from a messenger sent by
Francisco Mereilles of the Indian Protection Service.
Because of attacks the Mekranoti had made on Brazilian
settiements to the West, Mereilles was asking the
Mekranoti to come to the Cantoco River to receive
presents of pacification. The Indians he sent were
people from the Angme'é contingent who had been

contacted by Mereilles a few years earlier. One of

‘the messengers was Kokoreti, Angme'é's son, who is

now the chief of the current mépa'skadijdt men's society.

Part of Bebgogoti's village went to receive
Mereilles' presents (about 1957), but returned soon

afterwards because of epidemics. Later, there were

)other offers of goods from Claudio Villas—Boas to the

East and again from Mereilles to the West. Some

members of Bebgoaoti s Village went to receive the

"presents in these two 1ocations, but the base Village

itseif was not moved.

PRy A

N P A bl

Finally, in 1966 a miSSionary JOined\the Mekranoti

S e o —— e RN i .

who- had come to the Pitiatia River to receive

additional gifts from Mereilles. This missionary

ey



 the permanent contact begun 5y missionaries in 1966,

'Causesvthroﬁghbﬁt Mekranoti histofy. Thé‘figures? v
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returned to the village with the Mekranoti who

began construction of an airstrip. After the Mekranoti
carried out a devastating attack on the Kreen Akrore

in 1968, and after a severe malaria epidemic deéimated
the Mekranoti population, this missionary was forced

by the Brazilian government to leave the village.
Apparently, he was blamed either for the attack or for
the epidemic. In any case, new missionaries from the
SummervInstitute of Linguistics (SIL) arrived in the
village innl970 where they continued to reside until

my fieldwork in 1976. A FUNAI medical attendant joined
the Mekréﬁoti in 1973. Several government officials‘
(SPI or PUNAI) spent short periods of time in the
Mekranoti village prior to 1976, but a more permanent
official‘moved*in only during the summer of 1976. Noﬁ;*
of these:officials have much influence on day to day
Mekranoti activities. Although the missionaries and-
FUNAI officials are often absént from the village,
FUNAI now requires a government medical attendant- to
remain 6ﬁ duty>in the village at all times, but. F
he does_hbt accompany villagers on trek.

From the time of Tapj&t's arrival in 1935 until

the Mekfanéti were under great stress. Tables 2.4

and 2.5 show the number of people who diéd\ffah various

S b a7 s meseb—

| - . .

are derivédufrdm'génealbgies an&”are'dhly a sample

of the deaths that occurred. -But_they are informativej{:"'
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about changes in the causes of death over time. The

period frogn;935 uhtil pacifiaation in 1953 is
marked by a great deal of warfare. Prior to 1935
29 percent of deaths were the result of homicide,*

but from 1935-1953 this figure rose to 37 percent.
Much of the fighting involved raids on Brazilians
whose superior weapons were coveted by the Indians
(tables 2.6 and 2.7). From 1953 until the arrival

of the missionary in 1966 (the "contact" period)
homicides were reduced, accounting for only 8 percent
of deaths. But epidemics of malaria, measles, whoopin§
cough, and common colds éccurred, one after another,
greatly reducing the population.

The Mekranoti generally think that things are going
‘well for them now. They sometimes tease the Indians
who remained behind with Claudio Villas-Boas in the
Xingt Pérk. This other group--~the Txukarramae;-has
suffered repeated problems with Brazilian encroach;
ments on their lands. But Posto Ind{igena Mekranoti,
where Bebgogoti'é group is igggfed, has no such
problems as of yet. - At one point during my fieldwork

' Bebgogoti made a Speéch to the young men, in which he

- - %I do not distinguish between homicides due to warfare °
and other homicides. The reader can assume that killings
by non-Kayap$ are warfare related. With killings L
by other Kayap$ it is difficult to distinguish among
"internal warfare," "“feuding," and "fights."\ Define
itions of warfare would be quite arbitrary,

e -




- —- ETHNIC IDENTITY OF KILLER AND DATE OF KILLING -

(FEMALES KILLED)

TABLE 2.6
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Ethnic

Identity

of

"Killer

Pre

1935

1935=
1953

1953~
1966

1966-
1977

No
Information

“Brazilian

. Kreen Akrore

Juruna

Kayapé-

~ Other Indian

(Probably
Kayapé)

© o &~ O

“No Information 1

> O N owm

- O O oo

o O O o

o O + O
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TABLE 2.7
ETHNIC IDENTITY OF KILLER AND DATE OF KILLING ~

(MALES KILLED)

Ethnic
Identity
of Pre 1935-~ 1953~ 1966~ No
Killer : 1935 1953 1966 1977 Information
Brazilian 6 26 2 1 1
Kreen Akrore 4 4 0 0 1 3
Juruna ) 1 2 0 0 0
Kayapé 1 15 6 3 1
Other Indian
(Probably 0 0 0 0 0
Kayapé)
No Information 1 2 0- 0 0
- - ‘/
R we DT - c
H
- ;
! T - R A - \ - . ROV
. | - :«4 e _::';: L ) N . :
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emphasized how well. things were going in the village,
and encouraged -the young men to get married an d to
reproduce.,

The Present Situation

Often after entering into contact with Western
society, previously isolated groups begin to lose
their egalitarian nature and take on more stratified
characteristics. Most likely, the Mekranoti, too,
will eventually become more stratified as they increase
their ties with the broader Brazilian and world economic
systems. But, since contact with the outside is a
relatively new phenomenon for the Mekranoti, they have
been able to maintain, for the time being a2t least,-
a basically unstratified social system.

The Mekranoti's main contacts with Brazilians
are restricted.primarily to limlted trade and medical
services. 'lrade"w1th the larger Brazilian society
consists primarily in the exchange of Brazil nuts and
native handicrafts for. guns, tools and pans. FUNAI
serves as the’major mlddleman in these transactions,
although m1551onar1es,ranthropologlsts, and’other

ocra51ona1 v151tors also sometlmes exchange Western

goods for natlve handlcrafts or 1nformant services.
Handlcrafts are traded only occasionally when a FUNAI

plane has the space to take them out to an indian

handicrafts store ‘in- Belém. Brazil nut collectlng

»_is more important, and is carried out once every year




with*the outside world.
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or two near a distant river, more than a week's walk
from the village. On these occasions young men (and —_—
occasionally some women) are sent out to spend a |
month or two during the rainy season to do the collecting
under the supervision of FUNAI officials. The Brazil
nuts are then sent by boat dowh the Bal River, and
eventually they find their wayv to Belém (via the
Irir{, Xingl and Amazon Rivers) where they are sold.
Originally FUNAI paid for these Brazil nuts by sending
in planeloads of "presents" for the Indians. But"
recently more exact accounting procedures have been
adopted in which specific individuals are directly
compensated for their particular contributions. Some
Indians now make a trip to Belém or Altamira (with
the help of FUNAI officials) to buy the desired éoods
for the community. |

Medical care is also important. Although'they
sometimes complain that Western medicine is not as
good as their own, the Indians greatly appreciate
the medical services provided by FUNAI. Even given the
unpredictable nature of services like dental care*and
vaccination projects, the Indians are still wiliing o -
to rush back to the village from distaﬁt“tfekkihg"campéq B
sites wheneyef éhey hear that the FUNAI mobile health
team-has arrived in their-villégé;_ ﬁediq§1 caréhé?ff ) A

is ‘one of the most important aspects of Mekranoti“ties
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The medical services and limited trade opportunities

offered by FUNAI have not been disruptive of Mekranoti
society. The most importan£ change has probably

been the cessation of warfare. Instead of sending the
yvounger men off on war expeditions, the Mekranoti

now send them to collect Brazil nuts, It is easier to
trade for Western goods than to fight for them.

Native forms of social organization have been adapted
to the modern situation. The Mekranoti continue to

go on long treks. Age grades, men's societies, kin
ties, and cereménial friendships continue to organize
people for various purposes, and a complex ceremonial
life continues to occupy a good deal of Mekranoti
time. The changes that have occurred since patifica-
tion have easily been met by the Mekranoti.

Concluding Remarks -on Mekranoti History

A number of points might be made from this brief .
review of Mekranoti history. First, village splits
and fusions seem to have been a way of 1life for the
Mekranoti for a long time. Dissatisfied groups » -

of people could always opt to leave a village-if they--

did not approve of the political environﬁént;:_Second,= ’ 

leaders could build-up their followings-using»many:“wF"~ - -

different social institutions to define factions. . -

In some village splits individuals-defi?ed_onalties_;

with their relatives.(e.g. Angme'@'s faction) e In-.. _.._

other cases factions were built from.men's societies .: .-
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| (e.d. the original split-off of the Mekranoti from
—~  the Gorotire village). And in one case even age grade
affiliation determined political léyalties (the
o construction of a new village after the fight over
re-building the men's house). Another important
point revealed by this history is the importance of
warfare, shown clearly in the high percentage of
deaths resulting from homicide. Finally, the
limited number of ties the Mekranoti have with
the larger Erazilian society has left these Indians
-—— -~ -~ with enough freedom to adapt their own institutions to
the present situation. Like othe;, more acculturated
Gé groups, the Mekranoti may continue to find ways to
adjust their own institutions to modern conditions.
_ - ' SUMMARY AND CONCLUSION
Having entered only recently iﬁto contact, the
Mekranoti are still a basically nonestratified society.
With moré than adequate resources to meet subsistence
needs, tﬁey'have not yet been forced intb a highly
dependent relationship with the outside world.
Thei;_sécial structure and ceremonial life have not
been disrupted. The social sysfem continues to provide_r g
'ﬂalternaté'ways to organize people for political and
- other pu&boées. The events of recent Mekranoti history
illustréée‘ﬁell thé ways factions have‘béen built up =
. from various different social institutions. This has E

allowed Kayapé leaders a great deal of leeway in building

.. ‘up followings. U ' R
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In alil, the Mekranoti are a suitable place to

“study leadership in non-stratified society. They

provide a situation in which differences in material

‘wealth are minimal, and in which wealth does not

enhance leadership. They also provide for a large
population necessary for statistical analyses andfor
evaluations of the variations in ways leaders acguire

their positions.



CHAPTER 3
GATHERING AND ANALYZING DATA
Fieldwork is always a compromise between gather-
ing ideal data and adjosting to local conditions.
This compromise entails a number of special difficul-
ties. PFirst, there are the problems of learning a new
language and new faces. Second, when residing with
the people studied, maintaining cordial personal
relationships often takes precedence over an ideal -
research design. It may be impolite to ask certain
questions or to conduct interviews in private.
Finally, the question of economic relationships
looms especially large whenever the anthropologist
must depend on his or her informants for food and
other needs. |

The Mekranoti are highly amenable to fieldwork.

They are anxious to have "civilized" outsiders - o

living among them to provide medicine and trade goods.
With a surplus of garden foods they have no trouble
feediag these outsiders. The day after I fireévﬂhi
arrived in the Mekranoti village with Gustaaf Ver- - "7¥~

sw13ver, an anthropologist who had already llved among

the Mekranoti for several months, the Indians began"~~ :;;%i"

preparing us a shelter. They put a newffloorlon the SR

Chief's rice storage huty built a- clay éfove, and Lt

HWAconstructed a latrine near the house. Prom the time E— _

of arrival the Indians provided us®with more food “: .
than we could eat. . g e R e S
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All of this generositvy, of course, required
reciprocation. For the first couple of weeks I let
Gusta af take care of our economie transactions. But
I gradually adopted an economic system of my own»in
which each individual or married couple was given a
5 X 8 index card. Every time I received a gift from
someone I wrote this down on his or her card. Latef,
whenever an Indian requested goods from me I could
look up this card before deciding whether to give a
"present.” The Indians soon caught on to my accounting -
procedures. _Sotby the end of my stay, if a man
wanted trade goods, he would ask me what I wanted in
"payment." We wodld then work out a deal in which I
would trade, for example, a large aluminum pot for two
"gifts" of meat, a_load of firewood, and an hour-long
interview. The system worked well. People considered
it quite fair; and no one ever refused to be interviewed.

During the first four or five months of my stay e
among the Mekranoti I devoted myself to learnlng the |
language and.to doing chores requiring a minimum.of
linguistic skills--=censuses, genealogies,'visits to | e

gardens and tihe allocation studies;» Later I added

-~

more difflcult tasks--pregnancy hlstories, questlonnalres S f~-
about one's peers, and hlstorlcal reconstructions. . - iﬁf
It was in the last three months of my stay that I“ ' - R

T R . e

) admlnistered psychological tests, and did observationaleau

studies in the men's house. Although there are always

questions one forgets to ask, in general fleldwork Do I s

v
i
b
Y
s
Vg
t
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| provided the necessary Aata for the research I
set out to éo.
' TYPES OF DATA
As described in the introduction, this study
requires data on a number‘éf variables. Not only
must leadership be coded, but the personal traits and
social ties thought characteristic of leaders must
also be measured. As described in chapter 1, measures
.of aggressiveness, age, height, social insight,
competitiveness, generosity, contribution to sub-
sistence, knowledge, intelligence and social ties are
éll important to this study. The importance of other
factors will become clear in later chapters. There
are a number of ways to code this information. I
used three kinds of déta‘for leadership--census
4materia1 on named leadership positions, peer ratings,
and direct observations of influential behavior.
For socialbﬁies I had recourse to genealogies
(for kin ties), to censuses (for Kayapé groups and
= dyadic'ties), and to sociometric data (for friendship
ties). Codes for personality came from peer ratings,
andffrom;psychological tests. Other personal qualitiés;
liké-eXpeftise and physical characteristics were coded -
from cehsus dafa and-from peer ratings. bbservational-
studies of timé spent working were used to iode'peoplé

°n7théir contributions to subsistenCe. T

*

e e e e

;.
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This study, then, draws on a number of different
kinds of data. TI relied most heavily on genealogies,
censuses, and peer ratings. But all of the types of
data are important and require separate discussion.

Genealogies and Censuses

Genealogies and censuses were collected in the
usual anthropological manner. I depended on a few
(mostly older) informants to provide the bulk of
information. For the genealogies I tried to get the
names of everyone's parents, grandparents and parents'
sibliﬁgs, as well as the descendants of all of these.
The Mekranoti only rarely remembered the names of more
disfant ancestors. In addition to asking for names,

I also sought information on the cause of death,
year of death, and age at death for ancestors, For
people still living I asked for their present village

affiliation. _Many of the names that showed up in the

genealogies were of people now living in other Kayapé j;{”

villages.
In the cénsuses, information was gathered on

household membership, age, age grade, men's/women's

'i”SOCiétf membéfship, marital history, and specialized

i;fdiéS.W%In most cases people were fairly unambiguous

' ¥

about this information, so I could rely on a. few informants. : -

»

_In the case of age,,however;-there was some ambiguity.

__In estimating age I first constructed an event o

- .. ‘calendar. The events that occurred when a person -
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was born or when reaching a particular age grade were

compared with data from the evant calendar to give
approximate dates for birth. TLater I also asked
another informant to put people in the village

into order from oldest to youngest. With a card for
each person, I simply filed names according to the
answers my informant gave to the repeated question:
"Who was born first, x or y?" These rank orderings
could then be compared with -the dates of birth
constructed through use of the event calsndar.

Peer Ratings-

Most of the data used in this research came from
peer studies in which individuals were asked to rate

. _ each other on different traits. Peer ratings are

i

especially useful in situations where the people

L]
i

being studied know each other well. Psychologists and

sociologists have made extensive use of this technique

Te ffsoa o®

to code personality and other characteristics of

¥y

. school children (Eron, Walder and Leskowitz 1971),

co-workers (Roadman 1964; Roff 1950) and residents of

i PR
TR 1

- small communities (Singh 1965). The technique is well
suited to the field studies of many anthropologists,

i”' and 1t is somewhat surprising that it has not galned--

A2

greater popularity in anthropology.
'In the Mekranoti case I asked rancilom\samples?of''i

adults to give me the hames of ten men and ten women'-:

to various questlons (e g. "Who is stingy?" “"Who is‘
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smart?%) . I'was'fegced\to ask separately for ten

— - men -and—ten Qomen because~the~Mekranoti almost -
invariably named people of only one sex (generally
.men) unless Specifically asked to do otherwise.
Generally, a sample of 15 people was asked to answer
any given question, but for some especially important
questions the sample size was raised to 30. By polling
random samples of individuals I could code every adult
in the village on a number of different variables by
simply counting up the number of "votes™ he or she

- received from the opinion surveys. In all; the peer

_ . .ratings genereted a great deal of data with relatively

little effort.®

Sociometric Data

. Besides askiﬁg-random samples of people to give
{Eﬁﬂi*in the village to name two people with whom he or
'she hunted or gardened, aﬁd two people with whom he
or she conversed during the idle evening hours, In this
way I was able to code people on the number of "votes"
they recelved as work or conversational frlends, and
‘also to examlne networks of relationships in order to

1?&;1 dlscern frlendshlp cliques or factions.

_ Observational Studies 1-'55 - 1 - ¢ o

_ ffT1 Some of the variables used in this re§earch could

> -7 *The exact questions asked are_showntin appendix 1.

me names to various questions, I also asked every adult

v

S — be gathered by direct observatlon. ‘The amount of time

<
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individuals spent at various tasks was measured
through a technique described by Johnson (1975 .
This technique consisted in making visits to randomly

selected households at random times (between 6:00 a.m.

.and 8:00 p.m.) and writing down the activities of all

the household members. The activities of absent members
were reported by those present. Over the period of

my field stay I collected almost 7000 such spot
observations. The proportion of observations of any
given activity were then taken to represent the
proportion of time devoted to the aotivity. Thus, for
example, if an individual was coded as gardening on

10 out of a total of 50 observations, he or she would
be coded as gardening 10/50 or 20 percent of the time--
i.e. about 2.8 hours a day on the average (.20 X 14 A
hours per day). The rules for defining the activities
to be coded were devised by the Human Ecology in Central |
Brazil project (see appendix 2: for forns.)(Gross, et

al. 1979). _ I —— i

Another set of data came from behavior observationsv

. of men's house meetings every morning and evening

: durlng my last few months in the fleld. These studies

were carried out to obtain a more contextuallzed

measure of‘leadership. The exact technique in whlch

observations were made is descrlbed in chapter 4 . o

T

~-During my final months inithe field I carried“out

interviews in whlch I admlnistered psychologlcal tests



~of thematic apperception tests with direct questions -
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to every adult.in the village. One test was a
modification of the thematic apperception test

(TeA.T.). Using five different pictﬁres of related

(but non-=Kayapd) Indians, I asked Mekranoti adults to .
describe each picture, telling what the picture looked
like, what the characters were doing, and what the
characters would do later. Informants were told that
there were no "right" or "wrong" answers; that any

story they wanted to make up was okay. When informants
failed to talk, I prompted with the following questions
asked in sequence: "What does it look 1like?" "What

are they doing?: "What will they do later?" 1In addition
to an open description of the pictures, informants were
also asked a specific question at the end of every story.
For the first picture the question was "why is that |
person running?"; for the second, "why is that person
drawing the'bow?"; for the third, "why is that man -

talkﬂng whlle standing there?" for the fourth, "why is

that woman standing there talking, whlle those two other

women are seated?"; and for the_fifth,"why»;s that

person giv1ng somethlng to the chlldren?"'

, These stories, then, comblned the free-style form

de51gned to elicit spec1f1c kinds of responses.

Answers to direct questions could be used to code Sl

individuals along specific dlmensions. For example,

answers to the questlon, "why is that person running?"”

A
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could be used to code individuals-according to whether
—~- ... ghey saw the character as running .away from something
(a passive response) o# running toward something (an
B active response)}. The free-style stories that
preceded direct questions on any story allowed for a
more *"loose"™ kind of coding that could later be used
to code psychological variables I had not anticipated
while in the field.

Coding of the T.A.T. stories consisted of a content
analysis. A code sheet was prepared (see appencdix 3)
listing different details that might be mentioned
in the stories. Additional space was also provided on
the code sheets for the listing of any other details
that did not already appear. Individuals were coded

— for different ﬁérsonality traits baséd on the content - -

analysis of the details mentioned in their stories.”

~ To guard against coder bias an assistant and I coded

7 ®There are some personality variables that might be
= _important to a study of leadership, but that were not
included in analyses because of problems with the data.
..."Achievement motivation,® and "need for power" in
~— - - - particular, have been widely discussed in studies of
o “our own society. I would have liked toc deal with these
varlables. But, while I attempted to encourage achievement
- . - .- .AQnd power imagery in my choice of pictures for the. T.A.T.
3= . studies, there were no achievement or power themes in any .
- of the stories I got. Possibly, a different choice of
—~ pictures would have resulted in more variation on this
variable.- - But barring return trips to the field, I am,
forced to rely on the data already collected.

e ol _ A}

-
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these stories independently of each other. The averages
of our codings were used as final scores.

To assure that informants' responses in the
T.A.Te's were not simply a result of their differing
personal relationships to the interviewer, I also’
coded each informant according to his or her close=-
ness to me, the anthropologist. Assuming that I was
closest to those who traded most with me, I used the
number of economic transactions recorded on my
"accounting cards” as an indicator of closeness.

I also coded info;mants for the number of prompts they
recelived and for the length of their stories. When

controlling for "closeness to anthropologist,® "number
of prompts received," and "length of story," the B

correlations of other variables with the T.A.T. responses

reported in this study were virtually unchanged. I have

therefore assumed that my personal reactions to individuéln

Mekranoti could not account for the results of this study.
... Psychologists do_not agree on the theoretical

foundations for projective tests. The justification

given by behaviorists is not the same as that giveh_

by psychoanalysts.. But'behind these theoretical

diffgrénces'is»é mdre comhoh ground'for intérpbeﬁatibn

of tests;“ In accommodating these different viewpoints,

Lindsey (1961: 146) states that the basio assumption .. .

behind projective tests is: .. crr s ser 4 e
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If an individual is presented with a stimulus

R situation permitting variakle responses, the - ——

- particular responses he emits will reflect his
characteristic response patterns and tendencies

to respond.

In line with this assumption, researchers have noted
general correlations of fantasy responses with indices
of overt behavior (Mischel 1966: 167). It is
generally safe to assume, then, that there will be some
correspondence between responses on tests like the
T.A.T. and actual behavior.

Neveftheléss, there are some problems in drawing
direct inferences about behavior from projective tests.
Especially with regard to behavior that is negatively
sanctioneo, there may be some discrepancy between
fantasy responses and overt behavior. It seems anxieiy
over puo;ohment may inhibit overt behavior,'but yet
encourage foptasy'expréssion.‘ Ea;;icularly with‘;eggrg
to aggreséioh, résearchers have noted that in people
who are punished for aggression, lower scores on
behavioral measures” correspond to’ﬁigher;scoreé‘oﬂ‘fantasy
responses (Lindsey 1961: 139). Thé;only way to ‘check
for this kind of reverse correspondénce"betweén"fantasy
éﬁd'behéviorai{méééﬁrés'ié'to”code for botﬂf‘fxnli_ o
chapfer's, then, I compare aggress;on responses from_'. }:'
T A,T. storles with reputational indicators.™ {fﬂuf“"ogfv ”;

ot N .
- The data from the T. A T, stories was not as good

“as” I had hoped., ‘The' correlatlons of -other varaables -

: (including peerwreputations;for ‘similar traits) Lf,ﬁ.f—uﬁ
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with T.A.T. codings were generally low or non-existent.
And the reliability of perscnality codes, although
siénificant, was generally low. Consequently, I
used the T.A.T. stories primarily to measure variables
for which I had no peer ratings, In evaluating the
size of correlations found in this study, the reader
should bear in mind that correlations with T.A.T. stories
may be lower than with other measures primarily because
of the measurement error involved.

The value of T.A.T. stories as measures of per=

sonaiity was not commensurate with the effort required

to gather and analyze data. But there were some indirect

benefits that made the stories worthwhile. First, they

provided a good source of_ anecdotal data about_customs

‘and attitudes that I would otherwise have missed.

When asking a question directly of an informant, I

sometimes found it difficult to tell if the answer was

given simply to placate the anthropologist. But a
piece‘of.information that appeared "out of. the blue" - -
in a T.A.T: story was easier to credit. Iﬁformants

were certéinly not pressured into a set answer. -

Second, the T.A.T. stories also helped in learning :

'v more of the Kayapdé language. When I transcribed these .

stories from tape, and translated them with the help

of an Indian assistant; I found myself pitking up more

- and more -of:the-language.- Overall, the stories were

‘'worth doing, although perhaps not for the reasons 1



" empirical analysis (Popper 1959; Campbell 1970).

'“canndt'expect explanations to‘éccount»perfectlyifbr?the 'f

"data. Because of measurément}error;fand because other-

Scheme, predictions are never perfect. As a result,
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Other Data

In addition to the T.A.T. stories, I also gathered
other data during these interviews. A short term
memory test in which people were asked to point to
dominoes in a specified sequence was used to get a
more "etic® view of intelligence. (The test is described
more fully in chapter 5.) Height was measured by
asking people to stand against a housepost calibrated
in centimeteré.

In an earlier series of interviews I also gathered
data on pregnancy histories for Mekranoti women;
political history, gardening and hunting productivity,
and so;ial and ceremonial life, These other kinds of
data are used to give a more general background to the
study of Mekranoti leadership. ' ‘ N

ANALYZING DATA

This study accepts the view that scientific

methodolbgy consists of a selection process in which

only the best of alternate explanations survive

Many different explanations for various leadership

phenomena will be examined in order to sort out those = ..

As is always the case in the social sciences we

‘unknown factors may also be involved in any causal
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statistical techniques must be used to distinguish
between poor explanations that account for little of
the data, and better explanations that predict with
greater accuraey.

Unless otherwise stated, the basic statistics to
be used throughout this study are Pearson's r, partial
correlation, and path analysis. The use of these
statistics entails a number of problems, but the advantages
probably outweigh the disadvantages. One problem is
that these statistics require assumptions about the
normal distribution of data and about the linearity
of relationships between variables. These assumptions
cannot always be met by the data. Nevertheless, many
statisticians and social scientists (Kim 1975; Borgatta
and Bohrnstedt 1972; Bchrnstedt and Carter 1971; Labovitz
= 1972; and Cohen and Cohen 1975} argue that violating

| some of these assumptions is preferable to sacrlflcing o
research design for the sake of "correct"” statistics.
They point out that r is a fairly robust statistic--
prob;ems of skewed distributions and of deviations
—fromvrectilihearity do not elwaysﬁresult_in sefioust,l'
M _'deviations from the true relationships.f Thus, these

.Statistical techniques are not seriously hampered by minor

'v1olations of assumptions. .

-

While the disadvantages to using these statlstlcs"'

*“;fm*“~1may,not1be very great,wthe advantages are many.; First,

5
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several statisticaans (Kim 1975; Labovitz 1972) argue
that parametric techniques for multivariate analysis
are superior to non-parametric techniques, even whenx
dealing with data that do not meet all of the assump-
tions about "interval" level data or about normal
distributions. According to Kim (1975), the parametric
technigues are more clearly interpretable, and are "more
compatible with the successive refinement of our
measurement and theories and with the interplay
between substantive theory and measurement.” Finally,
the comparability of r with other measures of associa-
tion (in the case of dichotomous measures, for example,
Pearson's r is equivalent to phi)makes comparisons
across different kiﬁds of data more interpretable.

In the Mekranoti data, the major deviation from
the assumptions behind these statistics was in the non-
normal distribution of certain data. Some variables -
(particularly those derived from peer fatings which had
2 large number of "0" scores) resulted inrskewed.
distributions. Labovitz (1972) and Bohrnstedt and "~
Carter (1971) argue that it is better in such cases to =
 take advahtage of the measures as they are rather-thaﬁuis,.rv
"rédute—thé data artificially by, for exaﬁﬁié;gdichbtéﬁiéing s

da{a; 'The skewed distributions will probably result 1n ‘ .

Somewhat lower values for r than one might otherw1se T
hexpect but 1t is better to take advantage of all the

lnformatlon one has. ’ L

e i ot e - -
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The problem of linearity was not serious in the
Mekranoti data. A look at scatter plots of the
corre;ations reported in the study did not reveal
any obvious deviations from linearityQ Wwhen
relationships are not linear, the use of r as a
measure of the relationship will underestimate the
true extent of relatedness.

In evaluating all of the advantages and dis=
advantages to the use of parametric statistics in this
study, it seems the advantages carry more weight. I
have therefore relied on these statistics rather than
alternatives in the analyses that follow,'

In most instances, significance levels will be
given along with correlation and regression coefficients.

-- Significance levels indicate the confidence we can’
place on data results. Throughout this study, I use
— -—the following notation system for significance levels:
Three asterisks, *%¢,  indicates - p£.001 (i.e.,
the probability that the correlation is due to chance
'iS'lese than one in one thousand). Two asterisks, **,
indicatethat..OO_}_&p_(_.Ol° One asterisk} *, indicates-
7rthatw.01<p<‘05;'And a plus sign, +,'indiCates that
“% -05<p< 10.7 When -the probability that a relationship may

be due to chance-is very low (p=.05 or less), it is

conventlonal in the social- sociences ‘to. con51der the =37 &~

relatlonship as "51gn1f1cant." ~That is, we consider

unlikely ‘the - p0551bility that a- statlstlcal relatlonshlp

S due to Chance. o
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When p{.10 but p>.05, then we sometimes say

that the relationship is "marginally-significant."
Significance levels reported here are one-tail.
I use one-tail tests because all of the significant
correlations reported in this study are in the
direction predicted by hypotheses.

HOW GOOD ARE MEASURES?

Before looking for the relationships among
different variables, we should first examine the
quality of the Mekranoti data. There are two
questions that arise when evaluating data of this
sort. First, we need to know how stable our measures
are. To what extent can we expect to get the same
results if we carry out our measurements at different
times, or if we use different samples or if different
people do the coding? These are questions of

reliability. -Second, we need to know if our measures = -

are really tapping what we think'they are tapping. -
Sometlmes researchers use measures that are not qulte

what they are 1ntended to be. Income, for example, —

may be used as a measure of wealth. Success at puttlng

a puzzle together my be used as an indlcator of -

intelllgence. But there are other ways to galn wealth

besides 1ncome (e.gey inherltance), and some people may

fall to put a puzzle togetheg not because they are stupld, ﬂr“

T

bUt because they are bored with ‘the task. How can

H s N e rords - .
il e B an b = e . ——— b i L o, n.v.— § s e Fhem T O

We be sure that our measures are really getting at what'
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we want them to measure? This is the question of
validity. While some data may seem, on face value,

to be fairly reliable or valid, other data mav present
problems. Where the reliability or validity of measures
is in doubt, special techniques can often be used to
evaluate the extent of problems.

Reliability of Measures

The different sets of data collected among the
Mekranoti present different problems of reliability.
For the peer ratings, the main question concerns the
use of small samples. To what extent could we expect
to get the same results if a different sample had been
drawn? Another question concerns the stability of

measures over time. Do the same people who rated high

" in October continue to rate high in May?

To get some idea of the cross-sample reliability

“of the peer ratlngs, I randomly d1v1ded the sample
into two parts. (Since the orlglnal sample size was -
only 15 for most of the questions this meant I had to

Spllt the orlglnal sample into one sample of seven, and

.one. of . elght ) - How well did the "votes™ people recelved'

from the other? Table 3 1 shows the cross-sample

rellabllitles of the different varlables ‘for men and_

women. For men the most rellable ratings were of

lnfluence,culturemedlatorstatus and knowledge of - o

civ1lized ways.; For ‘women the most rellable ‘ratings were



. b 77

TABLE 3.1
CROSS SAMPLE RELIABILITIES OF PEER RATINGS
(MEN AND WOMEN)

Reputation for: Men Women
Influence (1)% ‘ .87see JGanes
Influence (2)% _ .88%%s .67
Intelligence (1)°% .58%ss 4702
Intelligence (2)2 6980 .56°s
Culture Mediator (1)2. .80%es .78eee
Culture Mediator (2)2 .89%es «20°

o Aggression «6l%ee «55 %
Generosity ' e 558 Y-SR
Good Looks 2B5% e « 7483
Knowledge of Indaan Ways N VAR «53%2e
Knowledge of Civilized Wways 81t «18+
Knowledge of Ceremonies e 50 s 230"
Knowledge of Ancestors e 7700 «85%0
Warriorb ._ «80%s» -

- Hunter® .68%es -

R Craftsman® A TeS54%ee — —— SR

7 Painterb - .588ss
*®** p .001 (one-tail)

e ‘: P .01 (one=tail)

P .05 (one-tail)
e— + p_.lO.((one-tail)‘

%peer ratings of influence, intelligence, and media-
- tor status were taken at two different times during
= z...fleldwork. 1In each case a sample of 15 Mekranoti

- . _—-—adults.did the-ratings.  The samples from the two . ' -
~  different time periods did no overlap.

-~ "Only men were rated on warrior, hunter and craftsman
Sﬁétqses.R Only women were rated on painting ability.
[ o N . 4

- UL - B . . . . - o s -
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_in.April or May, 1277. The fifteen people who
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‘thOSe ;f kngwiedée of gncestors, of good looks, and
of influence. In general, ratihgs of men were much
iess ambiguous than ratings of Qomen. Evideﬁ£ly,
people were much ciearer about men's than about women's
statuses. |

The primary utility of these reliability coefficients
is in comparing di%ferent kinds of measures. People

were fairly unambiguous about some ratings like influence

but were less sure'of others. There was not much

agreement, for example, about which of the women

knew most about civilized ways (r=.18). This is
easy to understand. None of the women are knowledgable
in this area. Only the men have served as informants

to the missionaries or made trips to Belém, Brasilia,

or Altamira to buy trade goods or participate in meetings
of the SiL missionaries; (Oﬂ the other hand, peorle
were much surer about which mgg}kngw;most about
civilized ways~«r=.81). |

»-Besides cross-sample reliabilities it is also
possiblefﬁ§'examiqg}reliability ovg:rtiﬁe;for certain
variables.. Questions about who was inflﬁential,

intelligent or a mediator were askad at two different

W'pOintsjin,fieldwofkééonce in October, 1976»and!again:."

participated in the survey in April or May did not
O .- o N . .

>y R

include any of the fifteen who had participated in
 °?t9b§F,_”This_mean53that a;comparison of the scores

.. People received from the two different samples is a




_tions, and come and go, men's house meetings cannot be

‘ff"described in chapter 4.) I was basically interested

,‘;vin whether people gave suggestions, advice or qrders? and
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comparison  both over time and across samples. Table
3.2 shows that for both men and women, ratings on
influence, intelligencé and mediator status are all
fairly reliable.

The major problem with the T.A.T. stories
concerns the reliability of data analysis. Since
the storieé were free-style, they left a great deal
of ambiguity of interpretation. To what extent would
different éoders come up with the same content analysis?
To answer this question I had an assistant independently
code the stories. A comparison of her codings with
mine reveals the extent to which the stories could be
coded unambiguously. Table 3.3 shows the correlations

between the two sets of codes. Some variables were -

clearly more reliable than others. Codes for éggression

and originality were poor (low r's, even though

significant), but for competition and realistié humilify
they were better.

Ambiguity of analysis Qas also a problem with the .. .=
observations of men's house meetings. Loosely structufed e

events in which people engage in numerous small conversa-

separated into easily distinguishable events. Conseqﬁéhtly;

coding léédership behavior was not an easy task.

(The procedure used for coding.leadership beha?iorvis»f; -

- e e e e
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TABLE 3.2
RELIABILITY OVER TIME
(MEN AND WOMEN)

ﬁeputation for: Men Women

Influence

(October, 1976~ ’ D6 s79%0cs

April, 1977)

77 Intelligence - =
(October, 1976- e 7lees® 708
April, 1977)

Culture Mediator
(October, 1976~ . c91ese .66%es
May, 1977)

sespn < 001




TABLE 3.3

(MEN AND WOMEN)

81

CROSS-CODER RELIABILITIES FOR T.A.T. RESPONSES

Reéponses showing: Men Wwomen
Agéreésion .S6*es .30
Originality A4 L67%es
Competitiveness J57%es .78s*s»
Realistic Humility o778 «87%80e
_iép L.Ul “‘p 4.001
A TABLE 3.4
CROSS-CODER RELIABILITIES FOR
MEN'S HOUSE OBSERVATIONS
(MEN ONLY) -
" Proportion of Leadership e T
Acts to Time Spent in «93ses o
Men's House i
B Proportion of Leadership C -
Acts to Attempts at o828 o
Leadership
¥ p< .001 S
N =N el I
Ty 4 - - % "D:o—rf-‘j;‘_:_. -
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whether others listened to them. But it was not
always clear just what was going on in'the confusion’
of a men's meeting. Ideally, I would have used
independent observers to code leadership behavior. But
since I was the only observer available, I had to rely
on my own field notes of meetings. I did, however,
use an independent analyst to extract leadership
codings from the field notes. Transforming field notes
into leadership codes was a fairly straight-forward
process, and an indepéndent coder and I agreed fairly
stronély (table 3.4).
There was one other measure for which cross-—coder
reliability was calculated. As mentioned earlier,
two Indian informants gave me the ages of everyone in
the Mekranoti village. Onerinformant gave absoiﬁfé'
ages by referring to an event calendar. The other
informént-éimplyarrangadpe&ble ih their relétive ofder!r
of birth. How closely did these informants agree on
‘ages? A Spearman's rho of-.92 showed a highreliability
- for age codingsf N
~-~The primary utility of reliability coefficients
'“isfin‘assessingvthe r¢1ative_strength of any given -
measure. A low reliability is not a reason for
~eliminating a particular measure from all analyses.. ‘ —
“We may still want to'check.whether“the'vé}iable", - |

- ~—~—=has~any predictive value for-different hypotheses., - —co= -

‘But_when a relatively unreliable measure fails-to Q;ediqg_
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as well as a more reliable measure, we must recognize
that measurement~error;may be involvad. It is in.
cautioning us against hasty rejectioﬁs of hypctheses that
reliability coefficients are of most value.

validity

While it is sometimes possible tq get a fairly -
direct assessment of a measure's reliability, it is
more difficult to asséss validity. In general, if a
measure is not already valid "on the face of it,"
only correlations with other measures of the same phenom-
enon can help to establish validity. In this study -
some attempt has been made to compare alternate measures
whenever possible. Different measures of leadership
are compared in chapter 4, while alternate measures of
intelligence and of aggressivenéss are compared
in chapter 5. When different measures ali result in
similar codings we can be more certain of their validity.

CONCLUSION

U51ng a large number of varlables, thls study is
able to evaluate many dlfferent arguments about
leadershlp acqu151t10n among the Wekranoti. With

correlatlonal data and control analyses it is possible

T

to dlstingulsh among alternate causal schemes and to

determine which explanations for leadership phenomena

are most consistent ‘with the Mekranoti data. This kind

of analysis forces us to sharpen our arguments and

[ e

- make more precise predictions about what we'eXpect to
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uncover in the data. By eliminating or revising arguments
thatrféil éo conform to the data, and by specifying )

more clearly what factors are important in leadership

acquisition, we can progress in our theorizing about

.
leadership.
7
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CHAPTER 4
RECOGNIZING LEADERS

While the pildts are still unloading his baggage,'
any traveller to the Mekranoti village is almost sure to
be directed to two prominent Mekranoti individuals.
Using mixed-language phrases like "capitdo ne j&,”
and pointing with their noses, the Mekranoti introduce
Bebgogoti, their chief. If the others have failed to
'express themselves adequately, Bebgogoti, himself, is

quick to clarify matters by asserting, "ba, ib& capitdo”

("I am the chief"). Soon afterwards, pooviding he has
not gone out hunting to avoid the plane, Pykatire, the
only Portuguese speaker, is also brought forward to
— act as a translator. As others watch on attentively, the
traveller (esﬁecially if he has brougﬁ; in a lét of N
baggage) explains his business in the community. There
is little doubt in his mind that both Bebgogoti and
Pykatire are important Mekranoti individuals.

In this chapter I am concerned with:defining and
recognizing Mekranoti leaders. As the above example
illustrates, it is easy to come to quick conclusions
- Cf‘_about;whq_the,leaders_in a community are. Anthropologists -

usually have little difficulty in recognizing the importaﬁt_-
- people in the societies they study.: But lurking behind
' these facile observations about leadersﬁip-are some
T diff;gg;ﬁ problems. Foremost, isrthe'question'of

. Specifying what we mean by leadership. ... __ = . .



- -~ physical coercion. There is no clear-cut adjudication
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DEFINING LEADERSHIP
The problem of defining leadership has placued
researchers for a long time. Stogdilil (1974:7)
remarks that there are almost as many definitions as there
are studies of the subject. Concepts like power, author=- “
ity, status, prestiée and influence are debated over
and over again in the literature. It is easy to get
bogged down in the plethora of leadership definitions.
But while many of the questions raised in these
discussions may be useful in dealing with stratified
sociefies, or when dealing with gquestions of bureau-
‘cratic organization, they are not particularly useful
- when studying societies like the Mekranoti.

As in most non-stratified socleties, the Mekrznoti - -

have no formal means to enforce decisions through

procedure. Nor is there any officially sanctioned
means to punish transgressions. Individuals make up
their own minds about whom to follow and about how to

panq;e grievances. There are formal positions of - -

* "~ leadership in the sense that certain individuals have

“‘A'thgir holders any real power to enforce decisions.

_'t¥t;¢§;99§i§193514“5“t these positions do nof_givei

. If position-holders are unliked, they can lose their-- -

B . v . AY .
following to, other individuals. . Thus, formal-power is

j?gg'an;;mpqggant aspect of leadership. The concepts-: - TS

of infldence and prestige are more appropriate. These

e T Y L
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_concepts are of practical value because they can be

easily applied to the Mekranoti situation. It is

&

possible <o identify people who are more influential

and prestigious thah others. The concept of influence

is also of theoretical importance. Most writers who -
talk about leadership in simpler societies emphasize

the importance of individual influence instead of

formal power or authority (cf. Lévi-Strauss 1944;
Sahlins 1963). In this study, then, I will follow the
orecedent of those theorists who define leadership as
the "exercise of influence" (cf. Stogdill 1974:9).
Influence can be defined as the ability to have one's
suggestions, advice, or orders accepted.

‘ Having defined leadership'in terms of influence,

we are still left with the problem of devising
leadership measures. Two major problems arise. First,
there is the question of dlstlnguishlng mere fzoure;A
head positions from real leadership. As Burns (1978:427)
puts it "much of what oasses as leadership-—conspicuous
‘pOSLtion taking without followers or follow through

posturlng on various publlc stages...--ls no more.

'"front of a parade. When worklng in forelgn cultures - f;

With very different customs, the problem of dlstingu1shing

figurehead p051tlons from actual 1eadership is a

dlfficult one. The natlve terms ;e SO freely translate

-~

‘asw"chief"'or "headman"'may not really refer to leader-

“érship in the sense that we, as researchers, 1ntend.
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A second problem concerns the possibility that
there are different Eiggg of leaders. Popular
writers are fondvof classifying leaders into different
types according to the particular areas where they

exercise influence. Burns (1978), for example,

clasiifies leaders into such categories as "intellectual,"”

"revolutionary," "bureaucratic," "legislative," and
"executive.” Maccoby (1976) divides corporate heads

into "craftsmen," "jungle fighters," "company men," and

"gamesman" types. Anthropologists have made similar

distinctions. "Chiefs," "shamans," "war leaders," and
"ceremonial specialists" are just a few of the different
types of leaders anthropologists have discussed. But
how important are these distinctions? Do they reflect
actual differences in the real world? Are different .

"types" of leadership positions actually occupied by

different people? Or do the same individuals end up — -

on top in virtually all situations? It is important to
answer these queetions in order to know whether we
must deal with many types of leadership or whether we
can safely broaden our view to talk of leadershlp "in

general.

"'This chapter;;then, is concerned w1th two problems: “77

1). comparing natlve categories of leadership with
observable 1nf1uentia1 behavior, K and 2) testlng to see -

Whether there really are dlfferent klnds of leadership.

- Lettps-look at each of these in turn.

- -~ *

- - . 4 . -
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NATIVE CATEGCRIES OF LEADERSHIP AND OBSERVED INFLUENCE

The problem of distinguishing categories that
are meaningful to natives of a culture from categories
that are of interest to researchers is an imporant one.
In some situations there may be a close correspondence
between the two, but in other cases natives may have
jideas very different from those of outside observers.
In this chapter I am concerned with the relationship
between native categories for leadership and leadership
as defined in terms of influence.

In the example that opened this chapter Bebgogoti
introduced himself as "capitdo" to the traveller -
visiting his wvillage. "Capit3o" is a Portuguese word
Indians have learned tb use when referring to leaders
in botﬁ Brazilian and Mekranoti societies. But there is

also a native term, "benjadjwyr," that, on the face of

it, appears to carry much the same meaning. ﬁéénjé&}w}r"

is used *to refer to both Mekranoti, and outside leaders,
like then FUNAI Presidént,General Ismarth de Ara®jo
Oliveira, or the influential Indianist, Claudio Villas

Boas.’ In the case of Bebgogoti, at least, "benjadijwvr"

~Status also appears to indicate influence....

‘There is little doubt to the outsider that Bebgogoti

.i§ an influential Mekranoti. When I asked, the Indians

‘whenmtﬁey were planning to to out on trek or burn their

newly cleared gardens they often aq§wered,.ﬁbenjadjw?r

kaben két"gfﬁwhen the benjadjwyr (here Bebgogoti) says

soﬁ;{iQe-: on his advice or orders). In addition, a - -



§:~¥¥f°rmally'conétituted groups.
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certain amount of deference is sometimes shown for - -

Bebgogoti. During interviews in ﬁylhht;riﬂfgrmants
would sometimes stop in the middle of what they were

saying to tell me that the benjadjwyr was passing by.

They would not begin until he was out of audible range. “
(other Indians were more easily ignored.) Bebgogeti
also has a few other éapacities which we would associate
with leadership.. At night, or just before dawn, he
sometimes saunters about the plaza between the men's house
and the circle of domestic homes and preaches to the
villagers about being géod to each other; and:working
hard. Finally, Bebgogoti is also respected for his
knowledge of special songs, ceremonies and history.
By many different standards, then; he is an influential
man. -

But Bebgogoti is not the only individual to be

called benjadiwvr. In some contexts he is said to be

the chief (I will translate "benjadiwyr"™ as "chief")

of his men's society; another man, Kokoreti, holds this

title in the other society. Sometimes a distinction

" is made within Bebgogoti's men's society between the

- older and younger sections. In this case two other

individuals, Ajo and Bepkum, share the title of

beﬁjadjwyr‘for‘the,younger section. - Two women{_Bikkaro,

[ . » . iy . oo \ i
and Prekti, are sometimes called the benjadjwyr of the

two Mekranoti women's societies.  All-of these people

appear to have some influence in that they a1l Héad
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But there are cther individuals called benjadjwyr

whose influence may be questionable. Botire, Bebgogoti's
youngest son, has occasionally been referred to as "chief"
because, according to the Indians, FUNAI's official in
Belém once casually remarked that Bdtire oould inherit

his father's position. Bemotire, an old, red-headed

and freqkled Brazilian, captured as a little boy in a
Kayapé raid, insists that he is a chief because some

time ago a. former Kayapdé leader named him as a successor.
Bepnhyrti, although more modest in his claims, is also

considered a benjadjwVyr because he was taught the special

language only chiefs know. On rare occasions one also
hears that Ngrenhkampy, an older woman, deserves to be

called benjadjwyr, although I never understood just why.

Just as there are some people titled fchief" who
do not appear to wield much influence, there are other
peopié wﬁ§ make no claims to a éitle, and yet ébpeaf
quite influential. Pykatire, the sole Portuguese
s speaker, is a central figure in any Mekranoti- transac-
tions with érazilian society. Some elders give pﬁblic .
speeches around the men's house while others act as |
7 shamans:o:'songleaders, and yet these people are nct
considered chiefs. Mény are greatly respeéted'for theigl ”-.ﬂf

knowledge, craftsmanship, or.-bravery. in war, and yet

AV

.-they carry no special titles. LN

—--—Just- what is the relationship between-the title of

~ "benjad jwyr" and influence? Is it possible that °
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penjad jw¥r status among the Mekranoti is really only

‘a.ceremonial orrfigurehead position? According to
Thomas (1952:183) the status of "headman" among the

Bushman carries no leadership function at all. Might

the same be said for the Mekranoti benjadijwyr? Could

my translation of benjadjwyr as *"chief" be incorrect?

" Etymologically, "benijadiwvr" really refers to the

knowledge of certain songs and speeches (ggg% used

on spec1a1 occasions like the receipt of a valuable
gift from a dlstant village. Among the Xikrin, a
related group of Kayapd, a completely different terme-—
ngékénbér--is used to refer to the political ‘head of the

village, while the benjadijwe9r role is limited to

ceremonies (Vidal 1977:146=148).
,;7The best way to understand the relationshlp between

benjadjwyr status and leadership (as defined in terms of

influence) is to compare'the;native category of

benjadjw?r,with'other more behavioral measures of influence.

The native category has already been.described. Since

| the labelllng of an ind1v1dual as benjadjw?r was fairly

— stralght—forward g szmply used the statements of

- — PR - e meee e

1nformants who helped me w1th the census material “to . : P

code spec1allzed roles of ‘this sort. ”*J-

“For the peer ratings, randomly selected Mekranoti

[

. adults were asked to name ten men and ten women in S e

 wee m e -

.. respohse to the questlon; On whose advice (orders,.

SUQQQStloﬁs) -do- you Indlans ‘do natlve "things." IF o

e took advantage of this dlstlnctlon ln order to clarlfy
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that I was interested in native kinds of leadership

rather than govarnment app01ntments.- (As will b ecome
clearer later in this chapter, this distinction was
unnécessary. The Mekranoti do not differentiate
between these different kinds of leadership. In fact,
FUNAI does not "appoint®™ Indian officials in this village.)
The men's house observations were much more
behavioral in character. As is often the case with
behavioral measures, these obser#ations were much
more difficult and time-consuming than were other
measures, I therefore limited myself ﬁb observations
of a sample of 20 men,* one of whom never appeared in
the men's house and so could not be coded. Following
a fixed sequence, set up at the beginning of each -
mééting, I passed from one man to the next, spending

a fixed amount of time on each individual. The order

*In order to assure myself that enough leaders of
different ages would appear in this small sample to
make control analyses possible, I used a stratified samp=
ling procedure. Dividing the married men into older
and younger groups, 1 selected for observation the
five older men who rated highest on the peer leadership
~ratings, the five younger men who rated hlgﬁest on the
peer ratings, the five older men who rated lowest, and
the five younger men who rated lowest.
. Unfortunately, I could not make comparable obser-
~_vations for women's leadership. While in the wvillage
women do meet in groups (at the river, at. occasional
painting sessions, and at rare communal harvests) where
their behavior can be observed, but during:the last: two. _
months of my stay when I made the men's 1eadership -
observations, the village was out on  trek. - With no-insti- -
tution like the men's house to put women together, a
- comparable study of women's leadership behavior:became
impossible. The labor investment to carry out such
r'esearch would have discouraged such a project in any
~case..

PO - S e o - B =L
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. received any responses at all to what he had said. . T

- recelving it, or the group as a whole. When giving

94 _4_.;___

of individuals to be observed was set up anew for

. each meeting. Although it might have been_preferable o

to use a randomizing technigue, this proved unwork-
able because attendance varied greatly from one meeting
to the next. I had to set up a sample that consisted
of those present and visible te me (it was usuelly dark) .
The sequence set up at the beginning, however, was
followed throughout a meeting, even if people arrived
or departed in the middle. Time intervals were marked
off with a stopwatch.

As I observed a man, I paid particular attention to
any behavior of his that would indicate leadership. I
was particularly interested in behavior that demonstrated
an ability to influence the actions of others. It was
not easywto tell when a man ﬁed an effect on other peeple.
But one indicator was the kind of response he got
when speaking to the crowd, or when initiating a Co
conversation. I never saw the Mekranoti give negative

verbal responses in situations like this, so almost any

- response could be considered positive. I therefore

coded‘en act as "influential®" whenever an individaal

‘Another. indicator of influence was. the giving of'advice‘“”’

Or orders to others. I dlstlnguished between pro-soc1al
advice and non-social advice. Pro-soc1a{ advice con51sts e

of - suggestions intended to help the inleldual(s) -

—~-Such: advice, a man usually has the attention of a:large
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portion of the crowd. As an example, elders sometimes

advised the younger men on how to bring back more . -.
game for the villagers. Non=-social advice and orders
are given for the sole benefit of the person who

is speaking. When giving such advice a man usually

has the attention only of those who are being addressed.
One man, for example, might ask his neighbor or his
child to ''pass the banahas." The giving of pro-social
advice was coded as an "influential act."

To code for a lack of leadership I took advantage of

_failures to get responses from the crowd. Although

people rarely got negative responses during men's house
meetings, they were sometimes ignored. Whenever

someone failed to get a response after addressing

someone, I coded this as a "non-influential" act.

I also coded men as "non-influential" whenever they got
cut off in the middle of their s entences. -

Sinee some men appeared more often than others
in the men's hoﬁse, I could not calculate leadership
scores directly by adding up the number of times

individuals got responses or gave advice. Instead,

I had to use a proportlon. Men's leadership scores,

therefore,'were calculated by dividing the number of

v?influentiel acts" (getting responses + giving

. Pro-social. advice) by the total number of times a

man's name appeared in the men's house observations.

Since this score penalized a man for remaining silent

during a meeting, a second score was also calculated,by"
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dividing influential acts by the total of "influential
acts" + "nonfinfluentiel'éots." This second score -
compares successful_attempts at leadership to non-
successful attempts. The resﬁlting scores for the 1¢
men observed could then be compared with other measures
of leadershipe. o

Tables 4.1 and 4.2 show the relationships between
different leadership measures for both males and

females. Intercorrelations were moderate to high,

The men called benjadjwyr rated much higher than other

men in the peer ratings of 1nf1uence (r=.59). They

also rated somewhat higher in the men's house obser-

vations (r=.36 and r=.38 for the correlations with the

different men's house scores). The peer.ratings also
correlated well with the men's house observations
(r=.56 and r=.58 for the different scores). The
situation for wooen was comparable--tﬁose referred to

as benjadijwyr generally received more votes on the

influence ratings than did others without the title

(r=.66). 1In general, one could argue from these

correlations that, no matter how leadershlp is measured,

the»same individuals end up on top.

Although statistics reveal moderate to high o

COrrelatlons between alternatelneasuresof leadershlp, R

this does not necessarily mean that the dlfferent coding

Drocedures were actually tapping exactly the same — = —— -

phenomenon. As with similar correlations;in'theWA



. - (MALES ONLY)

TAELE 4.1 -
ALTERNATE MEASURES OFILEADLRSHIP

Titled Position Peer Repu-~ Men's House
as Chief. tation HAn

Peer Reputation
for Leader- «590%22
ship

Men's House Obe-

servations "A"

(proportion of «36* .56%°
leadership suce

cesses to -

attempts at

leadership).

Men's House Qbe

servations "B"

(proportion of - - .
leadership suc- .38* .58 . .G8ess
cesses to time

spent in the

men's house)

lCcorrelations with the men's house observations are based
on a s mple of 19 men. The correlation between titled
position as chief and peer reputation for influence is

based on a samp&e of 63 men.
*p< .05, **p< seap g 001

TABLE 4.2 -
ALTERNATE MEASURES OF LEADERSHIP o
~ (FEMALES ONLY, N=73)

Titled Position as Chief

- Peer Reputation

for Leadership o .66**

°.p< .01 E ',- - g : . '. . Tl '-: - —

+
1
:]
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psychological literature about personality (see

" Mischel 1968), researchers could easily'draw oppcsite - -

conclusions from the data. One could argue that

the different measures were simply different ways

to get at the same phenomenon. But others could

argue that the measures tapped related but clearly
distinct phenomena. Perhaps, in the end, the decision

to interpret the data in one way or the other is

really less important than the recognition that different
measures are closely related. If the Mekranoti role of

"benjadﬁw?r" does not correspond exactly to our notion

of "leader,"” it obviously carries at least some of that .
meaning.
Although leadership seems to make up a large part

of the benjadijwyr role, it would be interesting at this

point to speculate on some of the other aspects of

understand why the Mekranotl have given "benjadjwwr"‘ T

benjadjwyr status. This can help us gain insight into
the relationship between the different measures. By
highlighting the differences between our concepﬁ of
1eadership>(defineo'in terms of influence) and the

Mekranoti category of benjad1wﬁ_;AQe‘nafmieftef

the meanlng 1t has.
. The best way to pinp01nt the difference between

the words "leader" and "benjadjwyr" is to’ 1ook more = = ==

- . Y

closely at those peOple who are called benjadjw?r e

but”’ yet score low on more behavioral measures of

e — leadershlp, 11ke the ‘peer. ratlngs. Actually,rtheréffﬁe'_;mw_w
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— are only two such people, Bemotire, the old Brazilian, . o
and Bepnh¥rti.* Bemotire received no "votes" at all,
and Bepnhyrti received only four "votes."” Bemotire's

rhenjad jwyr® status could easily be explained as the

attempt by Indians to_hg@or an o0ld man's delusions of
grandeur, much'as we igédﬁr~society may flatter the
elderly and senile in order to get them to do what we
want. The-mockery disrespectful children sometimes make
of Bemotire's speech-giving supports this view. But
Bepnhyrti's’status is a bit more difficult to explain

away. If knowledge of *chief's speech" really is a

'determining factor in acquisition of "benjadiwvyr"®

status, as Bepnhyrti claims, then the term, "beniadjiwyr,"

must mean more than just "influential." Perhaﬁs e long .
historical association of leadership positions with
"chief's speech" has }esulted in a double meaning for the
term. Other figurehead titles, like that of the

Bushman "headman" (Marshall 1960) or the English

"queen" may have similar historical associatipns with
actual leadershlp posmtlons. In any case, examining'how,, f;

titles relate to actual leadershlp behav1or 1s an

A0

-

} interesting toplc for anthropologlcal inqulry. ' 'fff' SRS
Lo . - . B )

‘All of the "benijadijw)r" of the men' s and women's
" societies (Bebgogoti, Kokoreti, Bepkum), Ajo, Rikkaro,
" and Prekti) rated higher than anyone else on the peer
~ ~*~ratings.  -In addition, Ngrenhkampy rated fourth-in-the
women's ratings, and Bdtire rated eighth in the men's

ratings.,
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To briefly summarize this section, we can conclude
taat the different measures of leadershiprexamined
here are closely related. The Mekranoti category

of "benijadiwdr" corresponds well with more behavioral

measures of leadership. But there may also be other N

meanings to the word, "benjadiwyr," that do not
correspond to actual leadership positions. Therefore,
in future chapters of this thesis, I will rely on the
peer ratings of influence as my measure of leadership.
While codings from the men's house observations would
also provide behavioral measures of leadership, these
observations were carried out for only a small sample
of Mekranoti men, and so cannot serve for a village-wide
study. The peer ratings were used to code all Mek- -
ranoti men and women and soO are better suited to the
aims of this the31s. 7 _ » ' | -w*f-
ARE THERE DIFFERENT KINDS oF LEADERS° :
Are different people required for different kinds
of leadership tasks, or do the same'people monOpolize-

leadership of all kinds? Earlier in this chapter I

pointed out some of the different typologies writers

have dev1sed for leadershlp in the Unlted States and. SRR

elsewhere. Readers often get the 1mpressmon from thlS

literature that dlfferent kinds of peOple must flll

COntrastlng leadership positions. It sometimes comes

as a surprise, then, to learn that the same 1nd1v1dua15w*——~

~~C.anmentsma_greatvdeal,abogt_tbé;movéﬁéiﬂt of 1??der5§”'13;

often end up on top in various domains. Maccoby (1976)
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from:acadeﬁio to oorporate; political, or milltary
spheres. (Kissinger is a prime example.) Stcgdill
(1974:175), in teviewing a number of statistical
studies, argues that there is'"strong evidence in
favor of the view that leadership is transferable from
one situation to another." At least for our society,
it seems that leaders can adapt themselves to many
different situations, so that they rise to the top
no matter what they do.

In contrast to this somewhat "elitist" view of
leadership in the United States, Fried'(l967:é6,l34—135)
presents a more "democratic" view‘of leadership in
non-stratified societies. According to Fried,
"egaiitarian“ leaders can claim influence and prestige
only in their particular areas of expettise. Thus,
for example, a good hunter may be 1nf1uent4al in
decisions about tracking animals and may be highly
regarded for the game he bags,‘but he will not carry
this prestige to other areas. Good otators will
receive more resoect in speecﬁogiving; good craftsmen

W111 make the dec131ons about what to manufacture;

and flerce warriors w1ll be pralsed for their valor. _

e e s

) Fried's view of 1eadersh1p in simpler societles

contrasts rather sharply with that of Lév1-Strauss. - .
\ ] _ -

Accordlng to Lév1-strauss (1944), there is a "natu:al

leadership“ whlch falls to manlfest itself clearly 1n

iAcomplex societies, but does show up in simpler cultures.

Thls universal leadershlp is-born-of "those psychologlcal
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raw materials out of which any given culture is made."

b ~—mu5t fill the contrasting leadership positlons.<

Whereas Fried sees different tasks requiring different- -—-
kinds of people to fill leadership roles, Lévi-Strauss
sees leadership qualities as universal.
which of these two views is most correct? This
question is of great interest in itself, but it is
also important in deciding how to operationalize the
concept of leadership. If Fried's more "democratic"
view is correct, then "overall" influence cannot be
coded. Only more narrow definitions of partlcular kinds

of leadership will do. On the other hand, if the same -

individuals monopolize influence and prestige in ——— -

many different areas, as Lévi-Strauss contends,

then leadership can be defined in more general terms.

"typnes™ of Leaders in Lowland South America

In the simpler cultures of lowland South America

leadership tasks seem almost as varied as in our own .
society. Leaders may direct war expeditions, decide -

wheh a village is to be moved, judge the innocence orff

gullt of an accused 1nd1V1dua1, serve as an intermediary

between Western and native soc1eties, or act as a

'5ﬁistorehouse for ceremonial and mythical knowledge. In s

delineatlng these various types of leadership, anthro-'fit*;

p°1oglsts and others who study our own soc1ety often

glve the 1mpression that very dlfferent individuals

&

Rt ta st SE SR J—

In one interestlng study, Kracke (n.d ) dlstlnguishes

betWeen war Ieaders and peacetlme leaders. He argues
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that different leadership styles smong lowland South
American societies may be attributed to the presence
or absence of warfare. A more consensual and encouraging
style is adaptive during peacetime, when leaders must
keep their followers happy enough to stay together.
In warfare situations a more domineering and authori-
tative style is preferred in order to provide for
quick decisione-making. Studying two different Kagwahiv
headmen, Kracke justifies his argument by showing how
one older, domineering headman, who attained his position
during past-war exploits, began to lose his constituents,
on pacification, to a younger, more ccnsensual leader.
Again, readers are given the impression that very
different individuals must become either domineering
or consensual leaders. But, sometimes, it seems,
leaders can change their styles to match changing
conditions. Apowen, the old Shavante chief, for example,
is now a quiet consensual leader, although he once
struck fear into the hearts of any Shavante who opposed
his politics because of his reputation as a killer
(Nancy Flowers, personal communication).

Another common distinction is between shaman and
headman rolég;_.In'fwd—wélimknown studies Dole (i966,1974)
illustrates the real power_shamans can sometimes hold
in simpier sécieiciéso Amohg the Kuikuru, headmen
may have say over some decisions, éuch as when to move
a villége;'bdf'it'is'ﬁhe shaman, withwsupernatural aid,
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who divines witches and thereby sanctions punitive

reprisals=-=-the only form of Kuikuru legal redress.

Dole presents the shaman and headman roles as belonging
to quite different individuals, but elsewhere, as among
the Tapirapé (wWagley 1977:243), the headman also acts
as a shaman.

One of the leadership roles to appear in many
non-Western societies is that of the culture mediator,
who serves as a go-between for contacts between the
native culture and the larger dominant society. In
Murphy's classic (1974) description of one such
would-be culture mediator among the Munduructi, we
are told that a failure to achieve success in this role
resulted from a lack of understanding of the more tradi-
tional Mundurucd chieftaincy. Murphy, then, sees tﬁe
two roles as coinciding. But among the Tapirapé
(Wagley 1977:269), the major culture mediator was -
not considered a chief.

Finally, a number of other leadership positions-
might also be pecsited for groups of this type.. Some
individuals, for example, might gain renown and"igfluence
in specialized knowledge. Leeds (1969:390) argues
that, at least among the Yaruroe, knowledge (esoferic
knowledge) is too uniformiy distributed among the--- -
popﬁlatiOn for individuals to gain Speciai influence

in these areas. But Basso (1973:113) tells us that

certain Kalapalo are recognized as especially learned in

native hymnody or ceremonidl artifacts manufacture.
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She argues further that prestige gained from such

” knowledge is unrelated to political influence.
It is possible that real societal differences

are responsible for these apparent variations in
the distribution of leadership roles. But, given
the general similarities of many of these Eultures,
an alternate possikility is that the small samples
of leaders chosen in each soclety may give a false
impression of cultural variation. Only more thorough
studieé of each culture can reveal consistent
‘leadership patterns which would make for more accurate
comparisons. — _.;“

nTypes’ Of Mekranoti Leaders

Among the Mekranoti there are a number of areas
where individuals can exercise influence or prestige.
Titled positions such as shaman (wayanga), or

song leader (nqé-ngré-djw?j), and special functions

such as haranguing certainly carry a prestige all

their own. In addition, individuals may excel in many
different areas--hunting, crafts, body painting, warfare,
or dealing with outsiders--and may gain reputations for

special knowledge of foreigners, Indian customs,

- ceremonies, or the ancestors. Uﬁdoﬁbtedly, many more

Mekranoti- "specialties" could be distinguished, but the

ones already mentioned should be enough to evaluate

.the notion of primitive "elitism.m .

.. Shamans. Mekranoti shamans exercise their special

- powers primarily in curing rituals for which they demand
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a high fee. The ritualé usually consist of chanting
and spitting tobacco over the patient's ailing body';
parts. Occasionally, when én epidemic has made
remaining in a village unhealthy, the shaman may also
exhort the Indians to take off for the forest. Unlike
their Kuikuru counterparts, Mekranoti shamans do

not divine guiity sorcerers. Most sorcery (diydiv)
résuiting in sickness or misfortune is thought to come
from foreigners whom the Indians do not know. I
heard of no case of a Mekranoti being accused of

sorcery. With the recent provision of free medical

_— services by the Brazilian government, shamans have

lost some of their medical business and often argue
with their potential clients about the virtues of
Indian versus Western medicines.

At the time of fieldwork, fourteen men and two
women served as shamans in the Mekranoti village. All
of them earned their titles primarily through a demon-
stration of knowledge about medicinalvplants and
practices; although having personally suffered through
the malady in question enhances their prestige. There
is also some feeling that the title should pass_from

parents to children. . o -

Songleadefs. The position of songleaders seems

,ﬁd'béﬁrelatively unimportant in Mekranoti society. .
Coming to the fore only at special moments in ceremonies,

these leaders direct special dances and songs. ‘All

[
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Kayapd inherit some ceremonial privileges (like

wearing special festival ornaments) from their -
EﬂéE (MB, MF, FF) in the case of boys, or from their
xwatyi (FZ, FM, MM) in the case of girls. The position
of songleader is really just one very special ceremo-

nial privilege. On census=taking, only three men

and no women were labelled songleaders.

Haranquers. Almost every night about 9:00, or
just before dawn, an older man séunters about the
central plaza between the men's house and the circle
of domestic homes preaching to the people. Wandering
from one subject to the next, he recounts myths, tells-- -
stories of the ancestors, acts out past war episodeé,
harangues the people about their misbehavior, .and
occasionally gives advice or asks for opinions from

his audience (both male and female). Only certain

Mekranoti elders may preach in this manner. While out

on trek a fledgling haranguer may make an attempt at
this traditional Kayapéb oratory, bu£ if he fails,
he will not try to repeat his ventﬁre back in the
village. 1In the main village six men perform all Qf
the nightly harangues.

" Hunters. All men must go out hunting, but”somé-

are better at bringing back game than others. When

a gunshot is heard in the vicinity of the§v111age;'pegp1e

often try to guess who did the shooting, and what kind

of animal, if any, was killed. If Kokomati fired the
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shot, people make optimistic predictions about the

“outcome, and his wife may make a trip to the river

to fetch water for boiling. If N&8re was the hunter,
people are more pessimistic. Nare has a bad reputation
as a hunter. He has trouble with directions and does
not always understand just where in the forest others
have told him to look for game. He often gets lost.
Since sponsoring a ceremony requires a man to

supply the‘villagers with game for several months ahead
of time (in payment for the tortoises they collect

for him while on trek) a poor hunter is at a great
disadvantage in seeking out this means to Kayapd
prestige.

Craftsmen. Mekranoti men take great pride in

their ability to manufacture various handicrafts.

Often when the Mekranoti want to'express how intelligent

someone is they refer to the things he knows how to
make. Finishing his first woven Kayapd sleeping
mat (usually in late middle age) is a great accomplish=

ment, for many men never learn how to make them. To

impress on me how stupld one of the older men in the

V111age was, the Mekranotl would often exclaim that

he didn*t know how to make even the 51mp1est hand1«

- - + ° - : F - toe - T

Body palnters. Just as men attainlprestige_

through craftsmanshlp, women show off thelr talents -
71n_bodympe;nt1ng w1th genlpap dye. Spending hours'
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everyday drawing intricate stripe-line designs on

- :their enildren, Kayapd women are justly renown fer
their artistic creativity (see photograph 4.1). ' The
Mekrancti are gquick to notice especially fine body
decorations.

Warriors. The Mekranoti acquired a reputation in
all of Brazil for'their frequent warfare. Justifying
their aggression as a means to acquire loot, to kidnap
children,‘of to wreak vengeance from their enemies, the
Mekranoti“e;ganized réiding parties that took them far

from their home village. Usually they organized

1eaders. But some individuals did become known for

their valor -and for the large number of enemies they

-

had kllled.

Culture mediators.- While only one Indian speaks
any Portuguese, a number of Mekranoti have been to

Bra2111an c1t1es llke Belém, or Altamlra for medical

treatment or. shopplng expedltlons. Some have gained _

_reputatlons as experts in deallng with such foreigners

as FUNAI off1c1als, m1551onar1es, and anthrOpologlsts,_

ei—.-and their adv1ce is sought when dealing with these

'people. Sometlmes culture medlators accompany
cher-Indians when the latter are afraid of getting

‘an unfair deal in trade with outsiders.®

Knowledgable authorities. There are a number of

areas where Indians can gain respect for their knowledge.
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PHOTOGRAPH 4.1 - - o o

MEKRANOTI BOY PAINTED FOR THE KOKO CEREMONY
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Often during interviews informants would complain

that they did not know the answers to sohe of my
questions, but they would recommend certain other
Indians as consultants. While many kinds of knowledge
could be singled out, I distinguished the following:
knowledge about Indians, knowledge about‘ceremonies,
knowledge about the ancestors, and knowledge about -

‘civilized ways.

Distinguishing all of these different types of
leadership roles may make it seem that the Mekranoti
have many different kinds of leaders. But, as with
studies elsewhere, we canhot tell at this poiht
whether different people actually occupy different
leadership roles or whether the same people lead in
all kinds of areas. The anecdotal data presented
so far about the Mekranoti are inconclusive.
Bebgogoti seems to hold influehce and prestige in a
number of different areas. .But others, like Pykatire,
seem to have more limited leadership functions based
on spec1aliseo talents (ln this case, speaking
Portuguese). Which of these two men is the

exception, and whlch the rule?

L

Only a-more systematlc look at the Mekranoti can

g -

resolve the questlon of leadershlp types \ By examlnlng
' wd

- -~ T

a large number of cases we can get a better plcture‘

of the extent to whlch the same 1nd1v1duals monopollze

P B e PR —— —
i S T
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different "types" of leadership. To provide such
systematic data, every Mekranoti adult was coded
on a number of leadership variables.

While normal census taking was enough to determine
roles like shaman, songleader, or hararguer, coding _
prestige in other areas required more "etic" types
of measures. The following questions asked of a
randomly selected peer group (see chapter 3) yielded
the votes.necessary to rate individuals in these
other "specialties®=-Who bags a lot of game? (hunter);

Who knows how to make a lot of handicrafts? (craftsman); =
Who paints people well? (painter); Who has killed - —
enemies well? (warrior); Whose advice do you follow
in dealing with civilized people (culture mediator);
Who knows a lot about civilized ways? (knowledge of
civilized ways); Who knows a lot about Indians? o
(general knowledge)§ Who knows ceremonies? (knowledge
of ceremonies); And who knows about ancestors?
(knowledge of ancestors). Once individuals were rated = _

on all of these different "types" of leadership, it

was possible to tell the extent to which the same

"and prestlge.

Tables 4.3 and 4 4 show the 1ntercorre1atlons

among these dlfferent kinds of leadership for both

males and females. The correlatlon coefflcients are . .

generally falrly hlgh, 1nd1cat1ng that much the same
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individuals end up on top in most situations. The

e general influence reputations correlate with all of —- T

the other prestige and leadership variables except
for v"knowledge of civilized ways" in the case of
wémen. Interrelationships among the other variables
are also close. But some correlations are much higher
than others. For obvious reasons, among the men,
knowledge about civilized ways is closely related to
a role as culture mediator. Similarly, knowledge
about Indian customs and about the ancestors is also
— - vested in much the same individuals. The most indepen-
_dent area of prestige for both men and women is in
"knowledge of civilized ways." The men who know
about civilized ways are not the same men who are
shamahs, songleader, harénguers, or authorities on
the ancestors. The women who know about civilized
ways are not the same as those who know about ceremonies
or Indian ways, or who act as shamans or general
leéders.r Overall, though, the picture that emerges
from these correlations is one of a great deal of
;_"elitism.“ The same "renaissance men" rate high
in almost all situations.

" As in the previous section, there may be some

question about whether these measures are tapping the-'”7

Same phenomenon or not. In general, it seems

informants were answering the peer questiohs directly,

thinking of names appropriate to any given question.
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Intuitively, the final scores individuals received
to different quesiiéns made sense to me.since I knew R
these people first hand. But the extremely high:
‘correlations (;95 for men, and.81 for women) between
status as a "hé&iatér“ and "general influence*

may be suspectvifThe peer questions used for both of
these variables were similar in structure--"Whose advice
do you follow to do Indian things?" And "whose advice

do you follow to do things for civilized people?" Is it
possible that-informants interpreted these two questions
as the same thing? I think not. The ratings of
Pykatire, the ohly Portuguese speaker, were not very
high on "general influence," but they were‘high

for "culture mediator." Apparently, people made a
distinction between these two questions.‘ I suspect

that there is a high correlation between these twbv .
variables because in fact it is much the same people-.
who lead in both areas. But apparently the "culture
mediator" variable is measuring leadership more than o
it is measuriné-feal'knowledge of civilized ways (r=.95
with general’influénce, and only .78 with knowledge of
civilized Ways for men). In future chapters, then, B ; f
"I will use "knowlege of civilized ways" as an indicatbr”“ﬁ

Oof a role as culture broker in order to avoid confusing

two closely related measures of leadersghip.
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Leadership Types in Other Societies
.. _ The findings ffom'this,section;éuggé§£'that‘j
leadership among the Mekranoti is highly transferable
from one situation to another. This parallels findings
from studies in the Unitéd States, and we might
question whether other cultures also distribute
leadership roles in this way. In a series of studies
carried out in Vvillages in India, researchers
(Singh 1965; Singh et al. 1965; and Yadova et al. 1973)
found leadership patterns very similar to the ones
e reported here. Intercorrelatioﬁs among agricultural,
e traditional, political, informal, and caste leaders
were very high. In a less systematic study, Ottenberg
(1971) found similar overlap in leadership positions among
the Igbo. All of this suggests a rather pervasive
— - trend for the same people to occupy all kinds of
leadership positions. Still, the igbo, India, thei
United States and the Mekranoti are only four societies;
it is possible that in some place leadership may still

conform to Fried's model of egalitarian society, in which

-7?77>h'diffgrent people gain prestige in different areas. But

- lacking more.systematic data from other societies,

~ Fried's model has little to support” it., "The

"renaissance man% approach of Lévi-Strauss seems closer

| to the truth. e e T e

-

In concluding this section on leadership types, I

should mentionithe-ihplications’o% these findings for

.77~ ecoding leadeféhip. Since the same people end
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up on top in many different areas of influence and

prestige, this suggests that "overall" influence is
a valid concept. In future chapters, then, I will

rely on the "general®" measure of leadership from the

peer ratings. Answers to the question: "whose advice

do you (Indians) follow to do native things?" will
be used to code "general" leadership.
STUMMARY AND CONCﬁUSIONS
In examining the relationships between different
leadership measures, this chapter addressed
some basic questicons about the nature of leadership'
in simpler societies. First, the data showed a
relationship between titled Mekranoti "headman"®
positions and actual leadership behavior. This suggests
that, despite some exceptions, native categories
correspond rather well with our own ideas about
influential behavior, 'Second, the data also showed_
a tendency for the same people to occupy different kinds .
of leadership positions. This supports a more "elitist"®
picture of 1eadershi§ in simpler societies than some
have supposed. i X ‘?a
| In adopting an empirical approach to ﬁhe probiém
of récognizing leaders, tﬁis chapter showed that fhe
Same Mekranoti individuals end up on top regardless

of how leadership is measured. Thisvsyggests that the

best way to look at Mekranoti leadership is to use a

general definition in which the specific area of
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influence or prestige is not specified. The--—
following chapters, therefore, will depend most

heavily on the peer ratings of general influence.

: -
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CHAPTER 5

e WHAT ARE LEADERS LIKE? ~
| Before examining alternate explanations for why
certain kinds of individuals (men, older poople,

o the chief's sons) enjoy leadership advantages over
-~ - others, I would like first to give a more general |
f;; N picture of the kinds of people who become leaders_»
- . in Mekranoti society. A review, one by one, of some

of the factors anthropologists have associated with
leadership provides a background that can be used as
'~ 77777 a basis for further questioning. |

= - When I asked the Mekranoti how specific individuals

became chiefs, their answers varied greatly--"Because

4

Bepkamati {an ancestral chief) named him as a leader."

"Because his father was a chief." "Because his maternal

uncle was a chilef." "Because a FUNAI official named

him a leader." "Because he has a lot of kin." "Because
he is strong." "Because he is smart." "Because he talks
well." T"Because he is generous." Or simply, "because, o

I don*t dnow." These are just a few of the many different

... Fesponses I got to such guestions. It is probably -

i;ew”mm,unreasonable to expect anything else. After all,

T

“< .. specialists have difficulty identifying exactly what

it takes to become a leader in our own soc1ety. Why
should we expect the Mekranoti to know ahy. better how
_;_°9§,becomes a 1eade;.._rhe‘questionzis a complex one'

Whose answer is not immediately obvious.



Brovr bbb et = o -

' jeadership acquisition in different societies, stress

T will continue with arguments about personal charac-

121
- Anthropologists, when describing the process of

the importance of two broad factors-=-personal connections
(whom you know), and personal characteristics (who you
are). As for connections, anthropologists usually N
cqncentréte on ascribed genealogical ties (e.g.,

Chagnon 1979),.but acquired connections are also discussede-
especially affinal ties (Hart and Pilling 1960),

economic ties (Oliver 1955), and friendship ties

(Harner 1973:201). The personal characteristics

~anthropologists discuss include both physical traits 1like

age, sex (see Freid 1967) or height (Gregor 1277) and
mental traits like intelligence, originality or
"fierceness." It is difficult from most anthropological
accounts to evaluate the relative importance of each of
these factors;’“We‘are simply told that all are helpful
in becoming a leader. In this chapter I will try

@o givé a more exact picture of leadership by using
statistical analyses to sort out the "important™ from
the 'not so impdrtant." Beginning with arguments

that see leadership as a matter of pérsonal connections,
teristics.

. .., .0 PERSONAL CONNECTIONS ,& . . . -

-;5%';The kinds of;connectionsLthat-can\hqlp_one~get

. ¥

=-— &head include both connections one is born with, and

'§§ose'one acquires during a lifetime. Most of one's
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kin ties are a matter of the family into which one

was born, but an individual can increase the number of
his or her kinsmen by reproduction, adding sons,
daughters, and grandchildren to one's kin network.
Affinal, economic, friendship and fictive kin ties

must usually be built up during one's life. Besides

the numbers of one's social ties, the quality of

these ties may also be important. Birth into an influen-
tial family may carry more weight than birth into

a numerically superior kin network. And marrying

an influential spouse may count for more than marrying
info a iafge family. This section explores the effects
of these different kinds of personal connections,
beginning first with genealpgical ties, and continuing
with affinal, economic, and friendship ties. A few
additional wayé-to obtain personal connections that -
are peculiar to the Mekranoti situation will also

be discussed.

Genealogical Ties

A $ocie£iés;{howéveé;wénthropoidgists geﬁé}éllyi

- When pecple in the United States cynically compléin,

that getting ahead is "all a matter of who you know,"

_ they-are often thinking of ties that one acquires at ... ._

the workplace or school. It-is perhaps less often that
one considers the role of family ties. ' In simpler
- } \

Stress  kin ties above all else.” Most anthropologists =
agree  that being born into a large or dominant kin

_— . e e
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group has a great”effect_on one's leadership chances.

. sOhe argue that, in the societies they studied, individ-

uals exert influence only over their own kinsmen
(Basso 1973:107; Wagley 1977). Among the Shavante
and the Cheyenne, the chief is even called "father”
(Maybury~Lewis 1974:190; Hoebel 1960:37). But it
is not always clear qut how rigidly people adhere
to their kin ties; how close people must be to be
considered kin, or how important these ties are
relative to other kinds of personal connections.

In societies like the Kayapdé where people do not

remember genealogies very far back, kin ties tend to ---—-

be rather limited. The Mekranoti do not remember
ancestors beyond their grandparents, and cannot usually
remember- the siblings of these. Consequently, only

fairly close genealogical relations can be calculated.

But this does not stop the Mekranoti from naming others-u”

as relatives when this proves convenient. The
Mekranoti distinguish between two kinds of kin--

true kin (dbikwa djw?j),_and "false" kin (&bikwa kaldk).

Byrtrue kin they usually mean thése'who are demonétrably
related through blood‘(although very close affinal
relatives are also considered true kin). By "éalse"““”
kin they mean those who have become kinsmen because
they act as such. . In thgmMekrgnopiv&ilbageﬁélgost
everyone is one;kind of kin or the other to alﬁégtb

everyone else. When I asked one man to tell me his

relationships to others in the village, he gave a kin- -
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term to evervone (285 individuals) except for one bovy,

stolen from the Kreen Akrore Indians, whoﬁ.hé feféfredr
to simply as “kub&" (foreigner). He could
actually trace - genealogical ties, however, to
only 56 out of 139 adults. Perhaps even more importantly,:
he recognized only 26 of these 56 genealogically related
individuals as "true" relatives. Most of the others
were too distant to be considered valid kinsmen. (The
most distant of the "true" relatives was a mother's
mother's brother's daughter.) There is also room for
manipulation in the Mekranoti kinship system. This same
informant dropped many close relativés from the categery
of "true" kin because, as he put it, "they do not act
as relatives; they are stupid."™ On the othér hand, he
also includedias "true"” kin twelve adults with whom

- hefgéd no genealagical ties. They were included for
reasons such as "their mother held me as a baby."
Apparently, the Mekranotil kinship system allows for

some degree of manipulation.

. Finally, kin ties may also sometimes become subor-
“dinant to other personal conhections. The extent to

~_which the Mekranoti can use other kinds of ties to

build-up political factions is well illustrated in the
history of their village splits. As one informant -
__ __described the split in which Angme'@ and Kenti

- - separated from the main village, it was to his men's "

_Soq;ety that a man committed his loyalties.:@ And the
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fight over rebuilding the men's house resulted in a

split in which individuals chose to remain with
their age mates. Thus, kinship is not the only way
to build factions.

Given the limited number of kinsmen, the ability
to add or drop kin ties based on personal relations,
and the possibility of building up factions with other
kinds of ties, we are left with the question of just
how imporaant actual genealogical kin really are in
determining leadership. We might also ask some more
exact questions abbut the kinds of kin that have an efféct“
on'ieadership. How close must a kinsman be to be
important? And are male and female relatives equally
important in building up political alliances?

To answer theserquestions, I usea genealogies té
determine the number of people in the kindred of
every adult Mekranoti. VI also made some distinctions
regarding the closeness of relativés, and distinguished
between male and female kin. The number of a Mek=-" " -
ranoti's adult relatives could ﬁhen be compared with
ﬁis or her reputation for infiuence (described in-
chapter 4). Tﬁe“fesulting_correlations between
nu%ﬁers of kin and influence are shown in tables

5.1 and 5.2.- =~ - | R =

% e - - o

- ) - \ :
Table 5.1 gives the correlations between the
number of adult relatives men have, and their influence

ratings. The first column shows correlations between



TABLE 5.1
NUMBER OF ADULT KIN AND MEN'S INFLUENCE
(N=63)
Men's Ment's
Influence Influence
(Controlling
for Brothers
and Sons)
Total Number Male 240 .09
of Kin Female «19+ .05
Close Kin (four | Male .17 -
genealogical
links or fewer Female -.01 -
from ego o T -
Cousins and Male .23% -.01
Siblings Female -.13 -2
Parallel Cousins | Male 3708 .03
addtéiblings Females ,02 =2
Siblings (Full Brothers ,44®¢+*" - - -
and“HaIf) Sisters <18+ .16
Siblings' and Male .35 .17+
own Children Female «1l74 .06
Children Sons LAlsee RS
Daughters ,32+»* «19+
+p < .10, *p{ .05, “p< -01, “‘p< 001

2No control s;nce origlnal correlatlon was not
51gn1flcant as predlcted by hypothe51s.

bThese are the controlled variables.
control can be made. A

Thus no



TABLE 5.2
" NUMBER OF ADULT KIN AND WOMEN'S INFLUENCE
(N=73)
Women's Woments
Influence Influence
(Controlling
for Sons)

Total Number Male -,06 -2
of Kin Female =.09 -2
Clcse Kin (four Male .02 -2
genealogical <
links or fewer Female -o04 -
from ego)
Cousins and Male -.01 -
Siblings Female -.20% -2
Parallel Cousins Male .03 s
and Siblings Female =-.14 -2
Siblings (full Brothers .11 -2
and half) -- Sisters =.17 ==
Siblings' and Male «39%8= .12
own Children Female «31%® «13
Children sons 423230 -

Daughters .22** -.04

+p¢.10, *p ¢ .05, *°p< .01, *=°p < .001

b

be made. =

This is the control varia

a . s s .
- "No control since original correlation was not
significant as predicted by hypothesis

ble. Thus no control can

\ -
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relatives of various degrees of closeness and men's

influence. While the total number of éwaén;éwfeiétiQé;A»
correlates with his influence rating, it is the
closest relatives-«~especially brothers, sons and
daughters--that best predict leadership. In addition,
male relétives consistently predict influence better
than female relatives. 1In fact, when controlling

for sons and brothers (second column), all of the
other correlations disappear entirely, or are greatly
reduced. This underlines the importance of close
male relatives to a man's influence.

The situation for women is quite comparable
(table 5.2). Again, close relatives (sons and
daughters) are more important than distant ones
(who may éctually detract from influence if the

T negative correlations are to be credited), and male

relatives are more important than female relatives.
Indééé, when controlling for sons, the few correlations
—— .- that appeared between women's influence and other
e kipufelations;all disappear. For women, then, the
~—- - number of sons seems to be the most important predic-
o ’“tprybf leadership.

Descendance from the Chief

- Besides the effects of sheer numbers of kin, the

\ ,
quality of one's family may also have an effect on

— - —- -  leadership potential. The Mekranati are not a ranked

rpsociétyvin the traditional sense of the term (cf.

- ..~ Fried 1967). There is no hard and fast rule that
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____requires leadership_to pass from father'to son, and
there are no clear-cut status differences between
~ families. Nevertheless, informants do argue that
some people became chiefs because their father or
some close relative was a chief. It is possible, then,
that membership in a "good* family may aid in leader-
ship acquisition.

To get some idea of the effects of family quality
on leadership, I compared the‘infiuence ratings of
members of the chief's kindred (i.e. all of his
genealogical kin) with the influence ratings
of other Mekranoti. I also compared the influence of
the chief's descendants with the influence of others.
Table 5.3 shows that membership in the chief's family'

does correlate with leadership for males, but that

S the effect is regligible in the case of women. In e
addition, the table reveals higher correlations with
close kin (descendants) than with more distant kin.
'Indeed; control analysis (third row) shows that it

—  is really the chief's direct descendants who get a
leadership advantage;' This is consistent mithrtnej N

o findings of the.pce&ious sectdon‘tnat.oniydcloserkin
really count.

" The tendency for leadership to- run in a prestlglous'

e famlly raises some 1nterest1ng questlons for anthropology.

_ Are we dealing with 1nc1p1ent rank1ng° Why do people

glve more prestlge to members of one partlcular famlly?
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_And what are the cross-cultural implications? These

questions will be dealt with at length in chapter 8.
For the moment I want simply to point out the
effects of having a prestigious father on one's

leadership chances.

TABLE=5.3

MEMBERSHIP IN THE CHIEF'S KINDRED AND INFLUENCE
(MEN N=63, WOMEN N=73)

Ments Woment's
Influence Influence

Membership in the chief's 27% ~-,09
Kindred

Descendance from the

Chief , LGS 16+
Membership in the chief's a

Kindred (controlling descend- =.07 -
ance from the chief) -

a . < . . ST
No control since original correlation was not
significant as predicted by hypothesis

- Orphans

One other aspect of genealogical ties may also

- be important in leadership acquisition. This concerns. .

the fate of orphans--people who lost either one or.

both parents before reachlng adulthood . The’

Mekranoti describe the life of an orphan as rather - _

sad. In several of the T.A.T. storleé orphans were -

. aescribed as running around dirty with no one to give

thém fine paint jobs. They were often denied food

glven to other chvldren. One orphan girl in the
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o Meﬁianoti village met this description fairly well.
I never saw her painted, and usually she was dirty.
Her caretakers forced her to spend much of her time
cafing for other smaller children while othér girls
her age went out to play. According to.Horace Banner,
a missionary in a related Kayapd$ village, the fate of
orphans may be even crueler. He describes one
incident in which a child was buried alive when the
mother died because there was no one to take care
- of it (Banner 1%961). Not all orphans, however, receive
R Such harsh or neglected cafe. Several captured
Kreen Akrore children seemed to enjoy most of the
pr1v11eges of normal Kayapd children. Nevertheless,
given the tendency to accord dlfferentlal treatment
__7;mm: to orphans, we might question whether this would
T "have an effect on leadership chances once an orphan —--- --
grew to adulthood.
To test for this possibility, I coded Mekranoti

adults on their parental backgrounds (based on infor-
ants' coding§)f. Table 5.4 shows the correlations - -
_between men's and women's leadership scores andv : - ,;
== -~ parental backgrounds. For men, the loss of one or ~ ~ '~

two parents during chlldhood has no relatlonshlp

to 1ater leadership, but for momen, grQwing up T

With both parents until adulthood 51on1ficant1y

although not strongly, predicts leadershlp. Perhaps
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women depend more on their parents than do men, who,

after a certain age, move their residence to the

Mekranoti men's house.

S TABLE 5.4

PARENTAL BACKGROUND AND LEADERSHIP
(MEN N=63, WOMEN N=73)

Men's Women's
Influence Influence

Both Parents Died while Still .06 -.12
) a Child
le'f“_ Father Died while Still a Child =-.04 -.10
o Mother Died while Still a Child =.07 -.15
- Both Parents Lived until Child .06 24

S Became Adult

Overall; then, the loss of one's parents does not

seem to be a great detriment to a person s leadership

potential., Apparently, the advantage an ordinary

s . real parent can give to his or her children is not
S much greater than that given by adopted parents..
Aifhough the previous sections showed that having a
N prestigious father (namely the chief) can be an advan=-
taéé,'ordinary‘pafénts are not much help in giving
_fﬂf | influence. to their children.”:» .

-Affinal Ties - T e Lt Vo e L

T .i* -The ‘anthropological literature is filled w1th

arguments about the 1mportance of marriage for bulldlng

LT Up polltlcal and other alliances. In some arguments
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male affines are deemed..important in order to increase
one's military or political allies (cf. Lévi-Strauss
1949). But other'afgumentsvstress the role of female
affines in supplying the subsistence labor needed to
build up economic dependents (cf. Hart and Pilling
1960). One often gets the impression from this
literature that in simpler societies marriage 1is
merely a Machiavellian ploy to get ahead, socially or
economically. Yet there are few, if any, studies that
show an undisputed correlation between the number or
guality of one's affines and one's social or economic
position.

The Mekranoti do not seem to place a great deal

- of emphasis on affinal relationships. A man 1living
with his wife's parents and sisters sometimes gives
these affines part of the game when he returns from a

7hunt--but cnly if tﬂére is enough to go around. His

wife and children eat first, getting the best parts

i of the animal. Outside of the in-laws who live in his.. ..

house, a man seems to have little tc do with his wife's .

relatives. Women deal even less with their husbands’

relatives. On one occa51on I saw a woman give her e e

child to her husband's sister to_care for, but this was
- e rare évent. wOmen usually do not leave thelr chlldren
» wWith others, and on the rare occas:Lon‘s when they do, it
"""“";~:is usually the woman's husband or her mother who

watches over them. Interactions with affines,'then,

Seem_rathe: l;mitedo

o —— . .
cm—— T m e
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Not only do the Mekranoti have only limited
- _“;;nt;cts Qith iheir affines, bﬁt there arékvery few
people who are even éonsidered to be.affines. The
man described éarlier, who gave me the terms he uses
to:refer to pecple in the village, named only seven ' .
adults as his "true" affines. These included two
of his wife's brothers, his mistress's brother, his
. wifet's "fictive" mother, two of his sister's sons'
wi&es, and his half-brother's ex-wife's brother.
This man also named four people as *fictive®

affines for reasons that are not entirely clear.

_ Some of thé "true" affines seem to be only distantly
related, while affines who were actually much more
_ : ¢iose1y felated, like his wife's niece were considered.
| genealogical kin. Blogd relatives apparently loom
e '1arq§rjin>ﬁekran6ti minds than do affines.
| Althqugh they do not appear to be ofroverwhelming

- importance in Kayapé society, affines may still aid

" " in attainihg prestige. A comparison of the number of -

affines to influence reputations can give a better

Liidea‘of the size of their effect on leadership.

'~ff-;{T§blev5.5_showé the correlations between various kinds
—me-f of affines (males, females, distant, intermediate, and

“C;ose)xoivthe'one.hand, and influence ratings on the—- . ...

°th§{t; (The definitions of the affinal variables are -
'-‘Shown‘with the table,). The correlations are

- Surprisingly high, especially for men. But as the

T
- oreit
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TABLE 5.5
AFFINAL TIES AND INFLUENCE
(MEN N=63 AND WOMEN N=73)
Men's Women's
Influence Influence
Distant Affines Male .27 .22°
(includes all of
one's spouse's
kin plus the Female _38s¢s 22
nuclear family
of siblings'
spouses}
Intermediate Male Jdleee .12
) Affines (includes
the nuclear
families of sib-
lings' spouses Female .49°%°*°* .07 -
plus one's own
spouse's nuclear
family)
Close Affines Male o27% " .21*
(includes one's :
spouse's nuclear
family plus the Female _5G5ses <11
spouse's of C oo
siblings)

sp < .05, **p< .01, “‘*‘&p<.001
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foiiowing sectioﬁs wili illustrate, some of;these
correlations may be spurious. Other factors can account
for part of the relationship between affines and
influence.

An alternaﬁg:wgy to gain influence £hrough
marriage is by ﬁaffjiﬁg someone who is already a
leader. The Kayapé-often told me that certain women
were called chiefs because their husbands were chiefs.
And although I never heard the opposite said about
men, Lux Vidal (1977:145) did report for the related
XikrinaKayapé that one informant explained a man's
rise to chiefly sﬁatus by saying: *he has a good |
wife."™ The Mekranoti data do indeed show a strong
correlatioh between one's own influence and one's
spousé's.influence (table 5.6). Couples seem to
share-leédérship.feputations, but it is unclea; at this

point just who derives influence from whom.

e . -= -— . TABLE 5.6. . o o

- ~—- sPoUsE's INFLUENCE AND INFLUENCE
OF.MARRIED MEN (N =50)AND WOMEN (N=51)

e s Men's Women's

Influence Influence

Spouse'§ Influence | o 728%® o 72%0®

- ‘ S X N -
" The high correlation between a person's influence

and his or her spouse's influence suggests one = -~

- ___ possible reason for the original correlations’

between leadership and number of affines. .One possible
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. .27... causal sequence might be: Jlarge number of blood ties -;

higher influence —> higher influence for one's spouse.
Since a man's blood relatives make up the bulk of his
wife's affines, it is possible that the original
correlations between affines and influence are simply
by-products of the greater influence atffines give to
one's spouse.
To test for this possibility, I controlled out
the effects of "spouse's influence" (table 5.7).
wWhen this was done, the original correlations between
~affines and women's influence disappeared entirely, ~
or actuaily reversed. But for men, the original
correlations did not decrease at all--in fact they
S went up. One possible interpretation suggested by
this data is that women gain influence through-. thelr
— husbands, while men gain influence directly from e
building up ties with their wive‘'s families.
Another possible reason for a "spurious"®
- correlation between a man's influence and affinal. ties  ___
'-;w» should also be examined. A man gains affines not:only
7~ - through his wife, but also through his siblings and'
-7 77 through his offspring, who upon marrlage add thelr
:;; ~ Spouses to his pool of affinal relatives. As we have'
- H—-already"seen, men gain influence through'their brothers o
' and sons, so it is possible that the'briglnal correlatlons
ﬂ‘betWeen men's influence and affipal tles are really due
°n1Y to the fact that brothers and sons give both

-affine§_apd influence. That 1s, affines may have no -
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TABLE 5.7

AFFINAL TIES AND INFLUENCE
(CONTROLLING FOR SPOUSE'S INFLUENCE RATING)

Ments - Women's
Influence Influence
Male « 30" -.01
Distant Affines
] Female .53%** -o,01
, Male JA43e -
Intermediate
Affines ' Female .54%s* -
T : - Male . 26* -e30
Close Affines =
- Female .E3%*e -

“No control since the original correlation was
not significantly related to influence as

hypothesized.
*p £.,05,*++*p<.001
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independent effect. To test for this, I controlled

out the effects of brothers and sons. The resulting
partial correlations were much lower than the original
ones, but they did not entirely disappear (table 5.8)..

For men, then, affines, especially female affines, do

" seem to have some independent relationship to leadership.

This finding raises questions about the orlglnal
relatlonshlp between genealogical kin arnd influence.
Is it possible that brothers and sons enhance a man's
ibfluehce primarily because they can bring in affines
upon marriage? It may seem odd that affines would

be more important than close genealogical kin, but the

_possibility should be considered.

Table 5.9 shows what happens to the correlations
between a man's influence and the number of his
brothers and sons while controlling for the number -

of affines of various kinds. In general, control

vanalyses have little effect on the original correlations.

But the relationship between the number of a man's
brothers and his influence reputation disappears .

almost entlrely when controlllng for close female

*‘affines,~ Thus, the number of one's female aff1nesl¥}_,';;§

is a better predictor of a man's 1nf1uence than is the

e s ane e rm——

number of his brothers.

Why would female affines be more important than

brothers-ln_leadership?f I have no adequate explanatlon

at the moment but . the matrllocal re51dence pattern
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AFFINAL TIES AND MEN'S INFLUENCE
(CONTROLLING SONS AND BROTHERS)

140

Men's Influence

Male 0-18‘*'
Distant Affines _
Female «25*
Male .08
Intermediate -
Affines Female «11
Male «1l1
Close Affines
Female «21°

+p <¢.10, *p ¢ .05
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B - - TABLE 5.9 --
. MALE INFLUENCE AND:BROTHERS AND SONS
CONTROLLING FOR VARIOUS AFFINES
(males only)
Influence Influence
by by
brothers sons -
Original
correlation: JAdr=s o4lnee
Controlling for:
close male
"affines’ ' e 30%%e e 30> -
intermediate ; L
male affines o 29* e35%* )
o distant male
affines 38%2 A3
close female - . o
affines .10 e35%® . e
intermediate )
female affines _ .18+ «33*»
o distant female ™ e —
affines «34** 430
+p <.10, *p <.05, **p < .01, **++p {,001
F— . .—:w - - AN 7 - e
- _g%;;:«_, £ ” - sm ‘, ’ ’ - -
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of_the Mekranotl may have somethlng to do with the

relationship between female affines and influence.
Although male leaders do not live in larger house-
holas than other Mekrarppti males, the ties a man has
to his affines (both brothers!' wives.and wife's

elose family) may be especially important in a
matrilocal situation. Only further exploration of the
issue could resolve the question.

Marital Status

Before leaving the topic of affines, we could not
possibly neglect the effects that marriage, in and
of_itself, has on influence. Many writersrsee
marriage as almost inevitable in simpler societies.

o Aﬁong the Mekranoti, however, there are a number of

women (called m& kupry) who never marry. (They do,

T however;have children who are supported by the. woman's
family and by her lovers.) In addition, there are also

a number of widows and widowers who have falled to

renarry. Is marltal status related to 1nf1uenee?

T Table 5 10 shows that marriage is somewhat important for"

R males, but that it has 11tt1e relatlonship to

— - . . -

M woment's infl ience.

S e - TABLE 5.10___ _ RS

. MARITAL STATUS AND INFLUENCE
o e (MEN N-63 and WOMEN N=73) N

A E e crered ol - LERE s L

: T a Men's . Women's -
o R ' Sl : Influence. Influence

“Marital”status,jff—”“““ : . 3288 12 N
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The reader might wonder at this point whether

the simple fact of marriage can account for the | -
correlation between men's influence and affinal ties.
Control analyses (table 5.11) show that it cannot.
Affines predict influence gquite independently of a
man's marital status.

In many respects, these findings about affines
are hardly revolutionary discoveries. They are
consistent with what many anthropolcgists have
béen saying for years about simpler societies—<If
a man wants to get ahead, he should find himself ' .
a wife (or wives in some societies) and build up
affinal ties; if a woman wants to get éhead, she shoulad
try to marry a prestigious man. Yet this argumént
does not receive unqualified support from this data.
After contfolling for the effects of other Qariables
of his affines is not very strong. 1In addition, much
of the literature stresses the importance of male affines,?
yet,'if anything, the Mekranoti data indicate that females.

are more important. Finally, there is no evidence
from any of this data that the Mekranoti are actually = =
thinking about "getting ahead"® when they plan their

marriages. Any effects of marriage on later influencér

may be purely incidental. o \

 One final question might betpaised’about these

findings. If it is true that there are different

roads to success for men and women} then what does this
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TABLE 5.11

MEN'S INFLUENCE AND AFFINAL TIES
(CONTROLLING FOR MARITAL STATUS)

Men's Influence

Distant Male el6
Affines Female .28*
Intermediate {Male 37
Affines FPemale «45%rs
Close Male 21"
Affines Female

.50300

*p{ .05, **p< .01, ***p (.001

$1
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i——oo. = say about sexism among the Mekranoti? ~If there is —

prestige has been most closely examined for Melanesian

inequality between the sexes, then who is the loser?

TIs it worse to depend on your husband's influence for
prestige, or to depend on the number of affines you
acquire with marriage? Some of the questions about -
se# differences in leadership acquisition will be

dealt with in chapter 7, but at this pcint we can

“already see that leadership for males is not quite the

. same as that for females.

Ecomonic Ties

Besides setting up kin ties, an individual may
also form alliances'through other means. In many
societies anthropologists have seen the road to prestige
as involving the giving of goods or services to people.
Becoming the center of a redistribution network, many
argue, isjé sure way to make oneself respected by those

who receive the goods. After all, most people are dpt

inclined to bite the hand that feeds them, -

- Perhaps the most dramatic form of redistribtuion

occurs in feast giving. The use of feasts to gain

societies (see especially Oliver 1955), but-records

of the: Northwest coast societies also reveal a close

1

relationship between giving feasts and establishing. -
- . \E .
chiefly authority (Drucker 1963:133-136)% 'Much less has

been -said about the  phenomenon in’South Améfiééﬁ Ind;aﬁ:_”

societies {but see Basso 1973).
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___ _ _The Mekranoti do not sponsor feasts for visiting
villageé like the Melanesian and Northwest coast
societies, but they do sponsor elaborate qeremonies
within the village. Sponsoring a ceremony requires
a great deal of work. For months before the main event
sponsors must provide food for those who participate
in the singing which t;kes place in the center of the
village every evening and every morning. Male sponsors
spend a greét deal of time out hunting, and their wives
spend a comparable aﬁount of time grating manioc.
Although they often sneakmbehind their houses at
night to nibble on some game, meat is supposed to be
taboo for the ceremonial sponsors at this time,
and tﬁey'probably consume less of it than u'_su_al.-~ During
the several weeks spent»trekking for tortoises immediately
beféreithe ceremonial fihale, the sponsors are also
responsible fdr the building and maintenaﬁcg of large
communal 6vens, and for the daily redistributions of
food to the trékkers. To be sure,.ﬁhey reééiQe some
help,froﬁ ofhers but it is my impression that the
sponSdréia; a great deal more work thén anyoﬁeuélse.L
T _Given{éil‘;frtﬁesg hardships, it is not surpfiSingw |

to,learn?ﬁhat'one of my informants composed a T.A.T.

' story in_which*in&ividuais who were as§é5 to sponsor a
ceremony became angry and-proéested about the workload
others_were, trying to impose on them.

[,
- P 4



P -

147
At several points in my fieldwork I attempted to

“gather the- ‘names ‘'of recent festivals and their sponscrs. -
vnfortunately, the data are too contradictory to

allow for a systematic coding/of recent feasts.
Especially in the case of multiple sponsorship for a
ceremony, I could not get consistent answers about who was

a sponsor (m& kra rér mex) and who merely "a helper"

(m& kuka _1“). ‘Also, since several ceremonies were

' often held each year, individuals sometimes neglected

' to mention one ceremony or another. I cannot, therefore,
test dlrectly for a relatlonshlp between ceremonial -
sponsorshlp and 1eadersh1p. Although there are many
names of influential people in the 1list that I got,
prestigious"elders are notoriously missing. This is
because ceremonies are sponsored to bestow names on
fairly young children, which elders do notrhave. If

~one wants to use ceremonies to gain prestige, then,
it seems he or she must begin whlle still middiewaged.

. The absence of elders' names also 1ndicates that, in

contrast to the Melane51an and Northwest coast .

societles, contlnued feast g1v1ng throughout one's

life is not a prerequlsite to malntalnlng 1eadership

- — e = - e - — e — - [, - -

among the Mekranoti.

Feast g1v1ng is not the only way to demonstrate

e RN Shed v - - -

. a x - - .

one's gener051ty or create economlc depEndents., Many :
goods pass from 1ndividua1 to lndlvidual on a much

smaller scale, and 1t may be that this kind of
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economic exchange can also serve to enhance one's

village (see chapter 2) the possibility that they are
giving things away to gain prestige should be explored.
One good test of this hypothesis would be a comparison
of the number of economic dependents individuals have
to their influence ratings. I could have asked each
Mekranoti adult, for example, to give me the names of
two people he or she would ask if in need of some |
valuable item~~such as a shotgun. Receiving a large
number of votes on such a question would indicate
fairly cleariy that one was an economic provider.
Unfortunately, I did not think of this question while
in the field. But I can use a more indirect measure
of one's role in economic prestations--reputation for
generosity. Presumably, one must givo¥in order to

be considered generous. But theré‘may be some noise
in this coding. People may be thought stingy when
they give many things away simply because they have
more to give than others. In a society like the

Mékfaﬁoﬁi;dwhere there are no real noticeable differences’

of wealth; ahd where chiefs are actually poorér*than’

éverYoneSéise; this is probably less of a problem than

it might‘be elsewhere.” Another problem is-the possiblllty

that influentlal people may be con51dered generous

'Smely because people are unwilling to say anything

bad about them. I will deal with some of these
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- ' questions later. At the moment I simply point out

".fhat"fépﬁfgtion for géneroéitf”dgéé correiaté-with

both men's and women's leadership scores (table 5.12).

TABLE 5.12

REPUTATION FOR GENEROSITY AND INFLUENCE
(MEN N=63, and WOMEN N=73)

. - -
" ———

Men's Women's’
Influence Influence

Generosity .5838%s e 528

One'more economic argument has been given to
-~ explain influence. Directed primarily at accounting
for male-=female differences in leadership, this afgu-.
_ment sees contribution to subsistence as of primary
importance5J1power-wielding (see Friedl 1978; and
Sanday 1974 for discussions of this view). Is it
_pdssible that those who contribute more fobd"among the
Mekranoti:are more>influentia1? -
Although I have no direct measure of actual
contributions to subsistence, I do have a good indicator
~_“__mw  of how much work people put into getting food. Froh
the time allocation studies I coded adults according
| <tc the amount of time they spend at food-getting tasks;
- Women do-most of the gardening, spending on the average
éSout oné—ﬁour and»53.minutes'a day in their gardens,
. ... _  while men average only 28‘minutesa(most of which is

ICIearing and planting). Men do more of the hunting

i?“~ahd fishiﬁg, averéging two hours and 13 minutes a
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day,»while women average only a miniscule four minutes*n
a.day,’ Gathering is unimportant for both sexes. N
To see the effects of contributing to subsistence
on influence, I can compare the time men and women spend
worklng at different tasks to their influence ratings.
Table 5.13 shows a slight tendency for women who garden

more to be more influential. But overall, the table

does not support the subsistence argument.

TABLE 5.13

WORK INPUTS AT DIFFERENT TASKS AND INFLUENCE S e
(MEN N=63, and WOMEN N=73)

Men's Women's
Influence Influence

Gardening ' .01 .16+
All Work - - .03 .05

) Gathering, Hunting and -.06 -.13 -
Fishing

o= ~ Arguments about the economic basis for leadersnip u;ﬂm
have-been centralvto many of the most important
theories=about leadership evolution and cross-cﬁlturaifff?f_
variation (Fried 1967 Sahllns 1958 Sahlins and .
Serv1ce 1960). ‘Some of these arguments will be‘

- - explored more thoroughly in chapters 7 and 8. _

For, the moment we can note that the Mékranoti data. ,;;t'r
e presented_so far_are partially consistent:w1th the . ...

'generéluanthropological observation'that leadershib

depends to some extent on’ economic prestations.-




151
Friendship

" One of the ways people can build up ties with SR

others is through simple friendship. In a village as

large as the Mekranoti it is not surprising to learn

that pe .ple have friends with whom they like to shere

many of their activities. It is quite common among

the Mekranoti to find groups of people who spend

their time together. Often, late a£ night, I would

receive visits in my hut from one or more of these

groups. . Individuals came and left  as a group, and

the composition of the groups seemed to be very much -

the same from one visit to the next.

To get some idea of the nature of these friendship

— cliques, I asked every Mekranoti adult to name two
people with whomyhe_or she liked to sit and talk at -
night, and to name two people with whom he or she -
iiked to work (eitherﬂﬁunting or gardening). I
later tried to draw these friendship links in the form
- e of a sociometric diagram. My first attempt at drawing
liﬁks between men's conversational friends resulted L
in a spagﬁettiflike mess of lines going fromwonev;,v
o end. of the paper to the other. when redrawing the . .
diagram in order to eliminate fhe cross-over 1ines,wil;7j7w
dlscovefed ~to my. surprise, that the resulting plcture‘
correSponded very closely with the seating arrangemehfr'“

T e e = 1n the men's house (see appendix . 4:for this diagram) .

On further reflectlon, I reallzed I should not




152
have been surprised at all, for at the birth of their
first child, men choose the men's society they would
like to join based on the friendships they have
established in the varying societies. 1In all, 90 percent
of the conversational friendship nominations made by N
the Mekranoti men were restricted to the members of
one's own men's society or bachelors!' age grade. This

- tendency to name people in one's own society was repeated
in the nominations for friends with whom one likes to

work. Seventy-three percent of all work friendships

were restricted to the members of one's own men's
society or bachelors! age grade. For women the borders
of cliques were much less clear. There was a slight

tendency for women to name as conversational friends -

those.who lived nearby, but this was not a very strong

relationship. As to work friends, women named members . .-

—— JEPOUR— . e —_——

of their own household a third of the time (which is

e a lot considering the fact that there were 24 Mekranoti

e households to choose from). o -

o - Con51dering the strength of friendshlps among the1 -

7 Mekranoti we might well question whether these klndS‘““*

J»Of ties might also be related to leadership acqu151tion.ﬁ;"»

A comparison of the number of the votes 1nd1vidua15'f'

AR, R . [ - -

Lff_"‘ received as frlends, and thelr -influence reputations

— L e - — © NV S wa-a«».,.-w, P . 5 e S

shows falrly high correlations for both men and _

E¥ el e

o e da + e e A

[

~ women ™~ (table 5. 14):"'Leader5"“thenr”do tend to- havewwjemu4~

more friends than do other people. » - \M“>p3:l
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TABLE 5.14 —

FRIENDSHIP TIES AND INFLUENCE
(MEN N=63, and WOMEN N=73)

Men's Women's
Influence R Influence

Conversational Friends LASees L40%ee

= Work Friends .3gees .30°>*

Membership in Men's and Women's Societies

There are a few other ways to set up personal
connections in Mekranoti society which may be pecuiiar
P to the Kayapb. One of these is membership in a men's
society. Since one men's society is considerably
larger than the other in the Mekranoti village, it is
—_ | possible that choice of men's scciety has a great deal -
to do with leadershlp. The same could also be true for

women's membershlp in the comparable women's societies. -

When comparing society membership with leadership scores, -

however, no such relationship obtains (table 5.15).
It seems that one has an equal chance of becoming a

leader regardiess‘of the“society to which one belongs. ;;%

T ;'““““ABLE 5.15
MEN'S AND WOMEN'S SOCIETIES AND INFLUENCE - -
.- (MEN N=56, and WOMEN N=51)

Men's ' Women's

Influence Influence

i
}

Society Membership
.. (l=the more numerous society .11 =13
- O=the smaller society)- e - R




Ceremonial Friends

in chapter 2, ceremonial
patrilineally (i.e., one
ceremonial ffiends), But
or added as éhé occaéion

people=-=for example £he
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Another kind of social tie peculiar to the

demands.

Many

Kayapbd is ceremonial friendship. As described

friends are inherited
they may be dropped

informant who gave me

inherits onefs father's

the terms he uses to call people in the village--

do not have any ceremonial friends at

alli.

Do ceremonial friends help in gaining influence?

Table 5.16 shows no clear relationship between

numbers of ceremonial friends and leadership.

It seems they have little effect.

TABLE 5.16

CEREMONIAL FRIENDS AND INFLUENCE
(MEN N=63 and WOMEN N=73)

Ceremonial Friends-

Men's Women's
Influence Influence
-.17+ 015

" +p .05

T i

e




155

Location in the Village

. access to information about public events, and an

In studies from the United States, researchers
have found close corfelations between one's location in
the center of communication networks and leadership
(stogdill 1974). Most of this research has been N
1imited to laboratory studies, but a few studies have
been carried out in field situations. Festinger (1950)
found that people living in the center of a housing
project generally received more votes on friendship
than did those living further out on the fringes.
Since friendship correlates well with leadership in
our society (Stogdill 1974:222) it is likely that
sheer geographical location affects one's leadership
potential in the United States.

In lowland South America ahthrgpologists have
méde similar comments about épatial arrangements of
villages and public influence. A number of writers
comment on the egalitarain nature of circular village
structures (vidal 1977; Gross 1979; but see Lévi-Strauss
1958) . Since everyone is equally distant from the

pubiic'center, as the argument goes, all have equal

equal chance to make themselves visible. But the

building of a second concentric c1rc1e around the flrst

‘somewhat modlfles this egalitarian layout.

Among the Mekranoti 10 out of 24 houses are

located outside the main circle. Is it possible that



Yirgin Mary 1aid her new-borh 1nfant in a cow's
——-— feeding box to sleep. Aside from the-question'of f:i:f -
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_those iiving_closer_to the center are more influential

than others? A comparison of leadership scores with
one's location in or outside of the center circle
shows no relationship for either men or women (table
5.17). Perhaps geographical location is important
only in situations where people do not know each other
very well. In villages like the Mekranoti where everyone
is'very familiar with everyone else, this kind of
superficial leadership criterion may be unimportant.

' TABLE 5.17

" "LOCATION IN VILLAGE CIRCLE AND INFLUENCE
(MEN N=63 and WOMEN N=73)

Men's Women's
Influence Influence

Location in Village Circle .12 .03

Child Care

‘There is one more situational variable which may
affect'leadership. Especially in the case of women,
a number of authors (Chodorow 1974 Murphy and Murphy

1974; Webster 19753 Draper 1975) argue that the need

to care for chlldren detracts from public influence.. .

The Mekranoti women who have young chlldren almost .

never leave them. A m1551onary once told me that”

- -

an lnformant reeled ln horror when told that the
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~exposing a child to the danger of such "fierce”

animals, this informant simply could not understand
why a mother would ever leave her baby unattended.
It was abundantly clear to him that Mary was a
dreadful mother.

To see if there is any relationship betweénVChild
care and influence, I compared the time Mek:ahoti spend
taking care of children (from time allocation studies)
with their influence ratings (table 5.18). Results
showed that women who spend more time taking care of
children have less influence than other women,
but this same relationship did not obtain with men.
(Possibly, men spend so littie time taking care of
children that this has little effect on their'

influence.) Authors have suggested a number of different ™

‘reasons why child care might detract from influence.

Some of their argumentsuﬁill be dealt with in chapter 7.

TABLE 5.18 o .

CHILD CARE AND INFLUENCE
(MEN N=63 and WOMEN N=73)

e ‘ Men's Women's - -
AR -~ - - . - - 1Influence Influence

Time Spent on Child Care .14 =o34%°"

\

% -~ -Po-summarize the data on personal connections, R

male leaderé generally have more sons, more affines
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and more friends than other Mekranoti males. They

also ate more likely to be descendants of the main
chief and to have wives who also rate high on influence.
Finally,'they are more likely to be named as generous,

perhaps indicating a role as economic provider.

Female Mekranoti leaders grew up with both parents,

aod have more sons and more friends than other women.,
They also have husbands who rate high on leadership,
and are dgenerally considered more generous than
other women. PFinally, female leaders spend less
time taking care of cbildren than do o¢other Mekranoti
women . L

. While these correlations give a general picture
of the kinds of ties Mekranoti leaders have, they do
not necessarily indicate causal relationships. Many
of the ties may have come about after already acquiring
leadership status. It may be, for example, that

leaders have more friends simply because people like

to be around high status individuals; It is also

pos51b1e that leaders rate hlgher on generosity

51mp1y because people llke to thlnk of their leaders as

good at everythlng. That these correlatlons do not

prove" causal relatlonshlps in and of themselves,
however, does not mean that we cannot use them to

acqulsition. Later. chapters will 111ustrate how

R PR T

control analyses can pOSSlbly be of serv1ceixxseparat1ng



_ have noted that in unstratified societies elders seem

159

_cause from effect. Por the moment we at least have

a general picture of the social ties Mekranoti leaders
enjovye.
PERSONAL CHARACTERISTICS

Although building up personal connections may be N
of help in caining influence, it is doubtful that
anyone could get very far without those personal
qualities that make one suitable for a leadership
position. Usually anthropologists stress the importance
of mental traits like intelligence, ambition,
dominance, or aggressiveness (cf. Lévi-Strauss 1944;
Read 19593 Chagnon 19683 Carneiro 1970), but physical
characteristics also enter the picture--character=-

istics like age, sex and height. I will examine each

of these variables one at a time.

Age

In his definition of an egaiitarian society aé'”
one in which "there are as many positions of prestige...
as there are persons capable of filling them,%. Fried . _ .
(1967:33) felt obligated to add the qualification

"within any given age-sex grade.™ Most anthropologists

R Y

to enjoy greater prestige than others. Sometimes the

sheer fact of surv1v1ng to an advanced age 1s seen

bhw e e P

as a reason for according greater respect (Harner

1973 110 111). At other times, however, age seems to

b

result in lowered prestlge due to a weakened physical
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condition and  lower productivity (Holmberg 1969:224;
Oliver 1955:209). Among the Mekranoti elders do
seem to enjey greater respect than others. The
current village chief is the oldest man in the
commﬁnity. Other elders also receive respect as they’
administer their nightly harangues. |
‘To get a better look at the effect of age

on leadership I compared ages of Mekranoti men and
women with their influence ratings. Table 5.19 shows
that the two variables are indeed related; Just why this
relationship should obtain for the Mekranoti while it
apparently does not work elsewhere will be explored more
thoroughly in chapter 6.

' | TABLE 5.19 — :

AGE AND INFLUENCE
(MEN N=63 and WOMEN N=73) -

Men's Women's
Influence Iafluence

Age ’ 3700 .48ees=

In addition t'b'"%:’h'é""'qxzaiifiéaticn 'on""agé, Fried's

- definltlon of egalltarlan soc1ety also requ1red a.

quallflcation on sex. The dlfferent statuses of i

-

men and women in egalltarlan soc;etles have ‘been the -
A Gt e

*toplc of a great deal of. debate in the recent anthropo=

logical llterature»(eee espec1a11y Leacock 19783

Begler 19783 Schlegel 1977 Relter 19753 and Rosaldo_w_

and Lamphere 1974) & - Many have noted the difflculty
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7Qhete the ieade}shipwdemainsrofuthe'tho sexes are so

distinct. I encountered similar problems with the

Mekranoti.

| In order tc¢ compare the influence ofmen with that

of women, I originally devised my peer studies so

that informants could name either sex to the question

asked. I had hoped people would mix men'®'s names in

with women's when asked gquestions such as:

do you (Indians) follow?" It became immediately

clear, however, that informants would not mix the

sexes. Rather they had a strong tendency to continue

*whose advice

giving me names of people of the same sex until specif-

ically asked to give names of the opposite sex. As a

result I had to insist that informants name both 10

men and 10 women. Because of this difficulty I cannot

directly compare men's and women's leadership scores.

Indirect evidence, however,

" at least some men do gain higher

First, almost everyone's initial

questions was to name men before

seems to suggest that
prestige than women.
reaction to these

giving women's names.

In addition, seme peebie insisted outright that

_Indians do not follow the advxce of women. One woman

gave only one woman's name and refused to glve any -—

( . A

\
more, saylng that the adv1ce of other women was followed

only because of their husbands.

Final 1y,

- R

it'seems that~~v
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"info:mants have a clearer idea of who the male leaders

are. More of the men were called "chief," and the
cross~sample reliability coefficients were higher
for men's leadership than for women's (chapter 3)
suggesting a greater consensus of opinion in the

case of males.

Just why these differences in men's and women's
leadership exist is the topic of chapter 7, and I
reserve further discussion for that chapter.
Height

One of the characteristics often associateq with
leaders in American society is height (Stogdill 1974: I
40,47) . Finding similar correlations between height
‘and influence in a South American Indian group,
Gregor (1977,1979) reviewed the .information on
height preferences for a number of different societies. .=~
He points out that "mahy cultures have a definite _
preference for tall men" (Gregor 1970:18), and mentions
‘that in no case did he find a-clear preferénce-forfshortﬁ;;
men. ﬁe suggests that one of the principle reasons for =

this bias is the commanding presence of those who

are simply more visible. ’ .’ - : LT LT

Among the Mekranoti, height also seems to be -~ -

village chief, in extolling the virtdes “of h151SOné,ﬁ

'made a major point about their ‘tallness. He also con-

fidentially denied paternity for the youngest daughter
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of his currentrwifé on the grounds that the daughter was _

much too short to be one of his deséendants. He
disparagingly compared her to é tailer daughter
who died during a measles epidemic. Many times during
my fieldwork 3 also heard jokes about the puny size .
of certain new-born babies. The Mekranoti seem to
share the attitude Gregor describes for the majority of
the world's societies.

How:muCh is this prejudice reflected in leadership
attainment? A look at table 5.20 shows that height
is related to'influenée—;or both men and woﬁéh, but
that the relationship is sfrongést for men. An
ihteresting question for further research concerns the
possible reasons for why height is so important. - I .

will briefly look at two explanations in chapter 7.

. 1 FE - - e

TABLE 5.20

HEIGHT AND INFLUENCE
(MEN N=60 and WOMEN N=69)

Men's Women's
Influence Influence

Height - o ‘ © 0 J4lese w23%

, Intelligence .= .. . - . ' | T . . me

ff,-"WhiieFthere;has been some research on_the .

WRRPUR b

- physical characteristics of leaders, by far-much.
more time has been devoted to-inyvestigating their

‘mental,make-upo‘“ihis includes studies of cognitive

_ ability as well as of personality. United States
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studies usually show.correlations between scores on

intelligence tests and leadership ratings (Stogdill
1974:45), a finding which matches many of the comments
anthropologists have made about the intelligence of
leaders in s ler societies (e.g. Thomas 1959:183;
Lé&vi-Strauss 1944). Yet no one has actually atteﬁpﬁgd
to test for intellectual ability among "egalitarian®
leaders. Part of the reason may be the great difficulty
of inventing a valid measure Of intelligence.

f Encountering seemingly insurmountable problems
in their attempts to develop "culture-free" intelligence
tests,; many researchers have given up altogether on the
whole concept of intelligence and have turned instead
to questions about more specific cognitive abilities or
styles (cf. Cole, et al.1971; Witkin 1967’. Much of the _
current research in culture and cognition is devoted
to qugstiéning the universality of schemes for cognitive
development (Dasen~1972), or to the search for abstkéct
cognitiveruniversa;s (cf. Osgood 1964; Colgletual..;971).a
More reééntly, greater attention has been.given to_”
explaining variation in thought and perception (see
especialiy Berry 197635 and E?ber,1977)ﬂi5;f J~ ~:j~-~.:-44

... .One area where research has been neglected, however,™ -

concerns ‘the values-peoplg”plgce_op_qggpitiygjgpiliﬁéés.;w“m

‘disagree-on the worth of particular intellectual . e

skills?- This quesfibniraLSes anew the whglgtproblem

of intelligence, which, after all; is "a name for all

EE
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the various cognitive skills which are developed .in

and valued by the grcup" (Berry 1§74: 225=229) .
Particularly with regard to leadership, we want to
know not only if people are capable of performing
certain intellectual tasks, but also if they think
it is worthwhile to perform them. 1In short, we need
to come up with an intelligence test which will be
meaningful in the society under investigation.
Althcugh rare, a few researchers have attempted

to devise tests that measure native concepts of

intelligence. Klein et al. (1973) used local repu-

tations for intelligence as a check for the wvalidity

of their own more “etic" measures. Wober (1974:

261=280) used a semantic differential test to
establish the meaning of the native terms which he
glassed as "intelliaence," and “cleverness."v“I used
similar procedures among the Mekranoti.

Before arriving in the Mekranoti wvillage I

expected to encounter difficulties in finding nativef:;t

"equivalents to our concept of intelligence. My fears

were unfounded. A Kayapé expre551on "no tyx" seems

to express very much our own ideas. People who are

no t9x understand thlngs qulckly, they can speak well,

and they can manufacture thlngs others have not learned

ek - N\

_how to make. Indlans often commented that Westerners

RN - . u'$ - —-..‘ il.g‘i

. . Canl . PO P

must be no tz because they can make so many flne'w_

artlfacts, and because they seem to be able to learn
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Kayapé easier than Indians learn Portuguese. When I

asked people how they could tell if someone is "no
Ezzﬁ.or not, several informants mentioned that stupid
people require repeated demonstrations in order to pick
up weaving techniques, while "intelligent'" people
understand right away. It seemed that this weaving
demonstration served the Indians as a kind of native
fintelligence test.” It also resembled a test recommended
to me before leaving for the field.

While still working on my reserrch proposal I asked
a number of people for ideas about how to measure
intelligence. Lynn Streeter (personal communication)
suggested I use a pointer test. This test begins with
the experimenter's pointing in sequence to a number of
checkers laid out on a board. The informant is asked
to point to the checkers in the same sequence as the
experimenter used. Beginning with a small number, the
experimenter adds one more checker each time the
informant successfully points to the objects in the
proper order. Given two tries for each pointing seguence,

an lndlvidual obtalns a final score based on the highest

number of checkers he or she successfully pointed to.

'Notlng the similarity of. this pointer test to the

Kayapé weaving demonstration—-they both require a good.

visuai, short-term memory for the hand movementsrgfuyr
another persone=I1 adopted the po;nter test (using
dominoes instead of checkers). Although I had never

explained why I was asking people to do this test, men
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soon began to send each other to my house saying:

«m;'f;_ nGo. Let Bepproti (my name) find out how smart {(no
t¥x) you are." Sometimes they would administer the test

5’; to each other in the men's house just for fun.
: | To get an idea of thervalidity of this test for
measuring native concepts of intelligence, I compared
—_ test scores of men and women with their peer reputations
for intelligence (table 5.21). For men the correlation
between the short—term memory test scores and the
-———-—- . jintelligence reputations was fairly high. For the
.. . women the correlation was much lower. It may be that

the weaving demonstration (and consequently the pointe;
o test) is a more valid measure for men than for women
simply because it is the men among the Mekranoti who

~actually do the weaving. | . ] -

— - - TABLE 5.21

POINTING TEST SCORES AND REPUTATIONS FOR IN'I‘ELLIGENCB
(MEN N=60 and WOMEN N=69) h

e it ' Men's Women's

- A Intelligence Intelligence

T e " Reputation Reputation .
Score on Pointing Test - .42%%* _ «17+

-~~~ Undoubtedly, there are also other'probiems in

these codings. Very likely the pointing test does
not.tap many of the abilities the Mekranoti associate
.Mﬁém~;,dw,with:intelligence,'andfthe intelligence reputations may

" be partly influenced by overall prestige. Yet the
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relationship between these two alternate measures does

" serve to provide some mutual validation., - —- -
Now that there are indications that the intelli-

gence measureé have some .validity, it is possible to
compare these codings to influence ratings. Table
5.22 shows that for both men and women leadership
correlates with intelligence reputations, and to a less
lesser extent with pointing test scores. The argument
that leaders are more intelligent than followers is

supported among the Mekranoti.

TABLE 5.22

INTELLIGENCE AND INFLUENCE
(MEN AND WOMEN)

Men's Women's
Influence Influence-

. Intelligence Reputation «6333 6720
Pointing Test Score 214 20+
. Originaiitv w

- Besides intelligence, other mental traits may .
_ _‘_ also be important in acquiring prestige. One of these
. is imagination.. Sometimes we get the impression from
= éép5;£$ oﬁ eéalitarian sbcieties that conformity“is::;
valued above originality. If it is true that such .
'.ﬁﬁégﬁitioﬁal" peoples deva1ue‘originarity, then this

is quite at.odds with the United States situatioﬂ.;L‘”

Stogdill (1974:48,79) reports that the correlations

L

between originality and leadership in the United States
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are higher than for any other leadership trait except
popularity. It is possible, though, that certain
factors peculiar tolthe United States may account
for the high value placed on originality--factors
like rapid change which encourages the development of .
new ideas. |

The Mekranoti are not devoid of originality.
The ability to take advantage of Western goods in
rather unorthodox ways attest to the imagination of
at least some Mekranoti. I was particularly impressed
by tne use men made of broken umbrella ribs to fashion
an excellent carving tool. Originality in speech-making
is also highly valued. At night in the men's house
speakers who can fill their narratives with exguisite
details of events and places-people have never heard
before can engage the attention of everyone present
but those who go on and on with the same stories are
often rudely ignored. The Mekranoti, then, do seem
to value originality. -

To get some idea of the extent to which originality
affects influence, I used the T. A T. stories Indians-
told me as a sample of their verbal be‘navior° Many
people gave standardlzed answers to these stories, but ~
others demonstrated a great deal of imagination. To___ __ . -
code these stories forboriginaiity an assistant and |
I independently coded them first for the different

"details" they contained. We then added up the number
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of different people. In my codings, for examole,

R seventy:five people mentioned shooting fish but .
only one person mentioned running behind a tree to
aonfuse an attacking jaguar. Details'mentioned by
more_than 25 persons were considered "conformist®
"while those mentioned by fewer than 25 were "original."
An individual's final»originality score consisted
simply of the total number of "original™ details he
or she mentioned (corrected for story length).

A comparisoniof these codings for originality with
influencevreputations shows little correlation between.
PR the two variables (table 5.23). There was only a

‘very slight (and non-significant) correlation of B

originality with men's influence and none.at all for

- - women. Perhaps the low reliability ;f themoriginality

| measure (chapter 3) is partly to blame here. But
‘the possibility that originality is not a highly valued'
trait shcould also be considered.
 TABLE 5.23

o ORIGINALITY AND INFLUENCE

: o (MEN N=60 and WOMEN N=69) .

it o - Influence Influence™ ™ 7 - I&-

Originality

Social ihsighf'(T‘;' ' "”““f.f:"_~ e

_—_ - - c— 2 m m o mm o e ——.

_ In his classic article on leadership Read” (1959:

- 435) stresses the importance of insight into group

“f“““t'ml,needs, and "a fine feeling for the -opinions of others"-fr

g

R T .- . Men's - . Women's L el

.15 eL05T Tt



171

as one of the most important-characteristics of
egalitarian leaders. -If social insight is importané;“fw
it is a characteristic that egalitarian leaders may
not share with leaders from the United States. 1In
ending a review chapter on the subject Stogdill
(1974:106) concluded that "the hypothesis that leaders
are better able than followers to diagnose social
situations is not well supported by research.”
But where leadership is based on consent rather than
on authority, social insight may be a requisite for
leadership; o

As in other societies of this type, Mekranoti
leaders sometimes seem to serve more as representatives
of public consensus than as order-giving authorities.
Often when I wanted to know about future e#énts in the
village==such as when people were leaving for a long
trek=-«I would ask individuals to tell me who would
decide the event. Everyone passed the decision-making
buck. Those who were sponsoring the trek would-attribute -
thefdecision to thelr spouses or to the main chief. -
The:- chief would argue that.it was up to the sponsors
to degidg:j I‘could never rea%;y distinguiSh“the'moment'“
when a decision was actually-made. But the'night before
a trek actually took place the chief was there-to -g---"
announce in hislhiéhtly harangue that beéple Qould be

leaving the next day. Consensus-seemed to have jelled
in the men's house discussions just before”the'
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- 7 announcement was made, and it is -impossible in these -
7T situations to attribute the final decision to any one
person. This does not, of course, preclude the possibility
that leaders had more to say than others in shaéing
the general consensus. By offering suggestions one N
can do more than merely represent public opinion, and
yet still do less than give outright orders. But
if rule by consensus feally is important, then it
| seems reasonable to expect leaders to have a good
| sense of just what that consensus is.

P

. The éiearest and easiest way to measure a person's.

knowledée of others' opinions is to compare his or T

her estimate of what people think of a situation with

- the way they actually think (cf. Stogdill 1974). In . ..

o - asking Soﬁe of the peer gquestions I was, in efféét,

, ésking people to make judgments about others' opinions.”
The question: "Whose advice do.youVZIndians, asva'ggglé{“
follow to do Indian things?'--is in effect asking people
to size up a social situation. How-good are leaders e
at predieting the social status df others? This is-~
very ‘much the same way of dealing with social-insight

N;;“that'psychologists have used in United States ‘studies

(Stogdill 1974: 101-105).

— - - Since only 30-individuals (a-random-sample)-were._ _ .

asked to judge the influence of their‘ﬁeers;ilucould

~ code~only these 30.people for social-insight. Their

scores consisted of the average of the leadership
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scores for the people named as leaders. Thus, for
example; if a-man named 10 men and 10 women whose o
average leadership score was 12, he rated higher on
social,insight than someone else who named people
whese average score was only 7. Presumably, the first
persen had a better idea of the general public opinion
about influence than did the second. Did the leaders
among these thirty pedple name more influential people
than others did?

- Table 5.24 shows no significant correlations
for either hen'or women between social insight and - -
1eadership. Leaders were no better than others at
judging whe.the influential people in the village were.

This hold true even when judgments about male leaders

and about female leaders are separated in the analysis -
(Note: since some people did not give women's names -
in the question about influence, they could not Be coded
fot jﬁdgﬁents about women leaders.) It is possible

that the sample was simply too small to yield reliable
results, but it is also possible that leaders, in fact,
are no better'than anyone else at judging public
opinion. Social insight may not be an important
eﬁa}actetistic of leaders;" | T

That. Mekranoti leaders do not excel at social

———— . —

insight suggests that thelr role does npt requ1re them

to simply glve ‘voice to publlC sentlment.; leen thelr

3

hlgher ratlngs on intelligence, and expertlse (chapter 4,
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lt seems more 1ike1y that, instead of merely representing

“the public Oplnion, they play“an“actlve'role-in"shaping—~~"—~——

it.
TABLE 2.4
SOCIAL INSIGHT AND INFLUENCE
(MEN AND WOMEN)
Ment's Women's
Influence Influence
| Named More Leaders ’ .07 «16
(N=12) (N=12)
Mamed More Male Leaders -~.09 ‘el4d
T T T =~ = 7" (N=16) - =~ (N=14)~— - — -
Named More Female Leaders .17 ~ .03 — -
(N=12) (N=12)
Aggression — L -

Recently when asked by a non-anthropologlst

relative of mine about the toplc of my dissertation,_;

I told him I was trying to figure out what klndsvof

people becomerleaders in "primitive" societies. Before -
I had a chance to explain myself a bit further he | |

immediately piped in that it must be "big men" who

can "beat up" everyone else. It seems that a popular

- - . R -

view of primltive people is . Stlll one. of brutlsh ;;;<l]ﬂfp,;,”

savagery.

A s e e R S
- i 3 i =

' But laymen are not the only ones to.eeevaggresalon
as important to leadershlp. Frled (196; 183) points

'”out that it has been held quite frequently and by some

- of the major thlnkers in sociology that political status

| orlglnated in either rellgicus or mllltary roles, and of
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these the latter are often adjudged the more sighificant“
since they appeér.to cbnvey intfihsic physicalrpower -
that can be used to sanction the behavior of others.”
Carneiro (1970:736) in his argument about the rise of
the state suggests that nit waé the individuals who N
had distinguished themselves in war who were generally
appointed to political office and assigned the task
of carrying out this administration.®” Could aggressive-
ness, or skill as a warrior be behind leadership?

Among the Mekranoti warfare has always been a
ma jor part of life. .fgé high broportion of deaths that
can be attributed to warfare is enough in itself to
verify its importance. Although their last battle
took place in 1967, the Mekranoti are still concerned
abocut war, and oftén suffer fears of a retaliatory
raid by the Kreen-Akrore Indians. Much of the discussion -
in the men's house at hight consists of tales of past '
war adventures. Much of the information that gets
transmitted during these discussions is of a didactic
nature-—ﬁhe importance of good quality weapons, and
how to make them; good‘times'to'étﬂack; and
how to make a proper Fetreat. The men who lead in
Ehese»discuséibns are those who ﬁave most experience
with battles. As seen in chapter 4; men with reputations.
as warriors do, indeed, rate higher oh influence. The

‘guestion we need to ask at this point is whether there

is a personality element in all of this.
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7however, -between a woman's reputation for flerceness
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The Kayapé have a word, akré that means roughly

Kreen Akrore and some, but not all, angry Kayapé
are 3kra. Once wnile transcribing T.A.T. stories I
came acrossa word that I did not understand and asked
my Indian helper what it meant. He explained that it
meant something like being "upset." Good Mekranoti men,
he went on, become §5£§ when they are angry; lesser
Mekranoti become "upset.” At least for the men it seems
fierceness is a virtue.

To code people on aggressiveness I used two
measures. - First, I asked in the peer ratings: who is. ..
fierce? Votes received on that question provided one

indicator of aggressiveness. Another indicator came

from the T.A.T. stories, where, operating under the

assumption that personality is reflected in what people 2

talk about, I used mentions of fights, both physical and

verbal, to code aggressiveness. Table 5.25 shows that

warriors are generally considered to be flerce, and are
more likely than others to have mentioned fights in their
T.A.T. stories. In addition, there is also a tendency

for men who received votes as "fierce" to have mentioned -

flghts in thelr storles.; There is no cofrelatlon,

and her mentions of fights.” Perhaps soc1a1 sanctions

against women's aggression are responsible for the

discrepancy (see chapter 3). Perhaps, also, the meaning -
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of akr2 is less clear for women, ‘who do not actually

- engage in warfare. Chapter 3 showed that the reliability"

of the T.A.T. aggression scores was very low for

women. The weakness of the T,A.T. measure for women

'may be another reason for the failure of the two

measures of aggression to correspond.'eBut for the

men, at least, the alternate measures for

aggressiveness seem to result in similar codings, to

some extent validating the measures.

| TABLE 5.25 _

ALTERNATE MEASURES OF AGGRESSIVENESS

(MEN AND WOMEN)

Aggression Reputation
in T.A.T.'s as “Fierce"

Men's Reﬁutation

as a Warrior «37%% 6880 . -
Men's Mentions'of : ; . I
Aggression in T.A.T. .28%

Women's Mentions of

Aggression in T.A.T. -.09%
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